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l^tforro aflr stftRw to totto 

11 1988 

3 Tf?JTJTOT 

TtT.'FT.f'T. 2 o( 3 f) :—TTWX ^"T 
(f^RTO) atftrpTTO, 1974 ( 1974 ’FT 47) 9TTT 

31 am aw vrproft tr snff>r Rim Hi Ran 

faro arroft TOfcr:— 

TTF1 1—urtfw 
1 . FfifTO TOT 3 ftr SfTTO — 

(1) to farof «pt *ff$ror tot 

apifar^t (anror, aTTOTTO 3fcc apftw) Rtto, 
1988 $1 

(2) ^ TTspra if sprnrrr ^ i 


2. TOjr jfRrT—# faro fd'«rFflrf«r!T if fw aff^ 
% TOt TO^Tfoff ?tr gW :— 

(i) «rt 3n«t>f**H' RrRspt if | stt 
w^ifVTi'ainT Rrftr % trpt froi strit $ i 

(ii) aflx arfcf Jr srftf-fa^fiRT % 

3TTHTT TT *f7R qTT^" ’TT^T mRhut fHi< d'R-HT 

% ^nf^rrd dr $ ftrror ^mT ^ 

ftro 32 if TOTOT fw TOT $1 

3 . 'Tfr^TRiR —to frorff if, to to; far tot) ir 

3RTOT 3RffaRT *T jft,— 

(t) "3rfsrfim’' % ifar TOfa (fantro ) arfa- 

fwr, 1974 ( 1974 TO 47) arf^a' |; 

(w) "sRfta STfaroff” % tf?rr snfarofr arfc&r 
| art to farof ir totto 3rj^ 1 if to 
to if faftfosr t; 
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(*r) "f^jffcr Jnfnrpft” ft ftr# 3rfftt<r t 

aroftr «Ptf ftnr Jnfarrft $ aft m 
OT qR ftfttftnr ftn mfr faro sft# 
«pNTd (tort ftrr nft) faro 1984 
ft ^?r Jr 

(n) "aft#" Jr srfftfftanr # nro 3 % arftln 
wrftRf JftT ajsftaT farTTRT aft# srfftftn |; 

(f) "tost” Jr #1# Tf tost arfftftn 

(^) '%ro srfsRrr^'' Jr *rft# ftm HTftwrft 
3rfipnr $ aft 5 ft# 3 tct, fftftt totto an 
fwr afT^r gm, ftft an#n Jr fftfftfft*? 
$nft arrr fftftfn Taft an wffcnff tt srafftr 
Tift % fir? sw t; 

( 0 ) "ar^nm snfsRrrft” ft ftm srrlwfr 

arfftftcr £ ft> TFr fftapft ft <JTPTO TOjftt 1 
ft TO TO ft fftfftfft^ I aflT fftTO 24 ft 

fftfftfft 0 ? <4$ nrfftn 3rfftftiw ajraft % fftar 
*rcnr $; 

(ar) "’pftanrft” ft aft# 4 fftftro ft tt Tt# 
tj{rr *qfw arfaftn t ftt arrrfJw, (ftsrffTO- 
Tft an arRKfftRF =pft^Tft^^r Jr far $ 

atk fro% 3rnr% 3ft#TT <4# 3rfftrrft$ 1 

(w) frftt TTOrft% tost ft, % TO#n 

fftHfftfftiti § :— 

(i) Trorft tt, ?mfJ«rfft, 4ft an Tftt, tt! 
*r$ to% to T^ftt $ an fonj Rrft 
a^fftr, wMr, kn 4ft an TOft n^t | 
aft fftftr nsnr marro tT fftrt ht 3nftn 

3TTT ftft TOT 4 ft 'jerr aft a]# t; 

(ii) Tftnrfr % <j?r an 'jfftnr ami fttftft *3 
an fttftftt crfeirr gft to tt tto.' 3nfftn|, 
fftnr to% ampin fftii JiH'Ti m ftiftan 
tott nftt | aft am Tftroft r frftt str 
arrfftn 4 t ^ fftft arfron ft R?ft 
Jrfrftt fftfft am nr to% anfftr TftTRr 
Tt ftfftn *rn: fftan anrr |; 

(iii) «rftf am - SE rlftn •rk^rT ft *n ftft 
^ftnrft %, anrTfJarfft, q% m qnft ft, nrft 

TtF?r arr fft?Tf % ansrra: tt nw^ft | 
aftr aft ftft Tt 'pnr arTfanr |; 

(®t) "ftto Jmr’' % anfpin 44 ftm aarfftr t 
aft nrnftar sr ft%rr (i 860 >ft 45 ) >4 
*nrr 21 ft nfJnfen $; 


(?) Hrf ft r rft 1 ' ft fan mftrrrtt 

arfftftn | ft r fftmft ft 
1 ft ^r ^n ft fftfftfc? 1 1 

^nr 2 —3TR mr 

4 . nrtrmir—( 1 ) jnft^r warrft nftr mraft tr— 

(1) l«f enrfftcs T|an; 

(ii) *RTa4fta5 Tftan; aftr 

(iii) ftm to ar4 :! f r ^ rr ^ aRftftrft 
% ftrft 3mftnftn | 1 

( 2 ) tot Tftnrft , TOPnr 3rqft fftaftrn aftr 
arftrTR' 4 344 anft Tft-rrfaftf tT nnrfn^r aft'a: 
Tftsarfftrsr aftftftw »Rft % fftft mft ftwr 

^Trftair 1 

5 . TOTO—"3TJRTT” arK ftr aanwn TT 
4ftrn stto Tot fftnr, fftanfftfe^r TTaff tt fftm 
tot aftr gnn ftN sht to tot anro.— 

( 1 ) ftti % T T W < an ftftfrT % amt TO % 
"Tfnn: 4 ftftra: fftftr to sifter tT ft^fn 
% ftftn ft ftrfr, tt? ^ ftfroft 1 

( 2 ) fftro ftnr arr 4 tt TOn ai% qfrftftnr 1 

( 3 ) Tftroft am an ott! ark ft ftnft to 
aaftftn arn ftft nn-ftftftV nraftf an ftrfn 
tt tto aft nrrrt anar % arm 6ftftr *4 
TOfnfftr ^ 3Jk from Tftroft 
mnErRnra ftsn-ajkn aTOft ft nmr ^ 1 

( 4 ) fftaftro % tot an fftaftro % ftkrr to, 
3n^ fftnr % to, ar^nr, ftmoT an 
ftnr an fwT snar fror % ftftn ft, 
aft fftaftro ft t' TOmft 4n I 

(5) qfts % tt 4ftr n tott TOrft totT 
Jftfft ft trt tto 1 

(6) 3rrft 4k? ftr frftr ^ ^r^w 

3nftn tT, to Tftnfnft 4 to an 

(ft>ii, arm^frrr aRTnftrtn an ar^?n 1 

( 7 ) ^fV f®mr 3nj4J«Tift 3nnn anjr 
toto, 'rafter Tmfr an4ftn anTOannpT TOshmr 
% (ft ^ 1 , toto mr fftn ft arfsrT t fftn arajnfJnfft 1 

(a) annrrfftr rft an arfftaftftn frfftftt 1 

( 9 ) TTft afft 3TWT 3TOT ai7T3!T qTTO ft : 3ft«flT 
farw% sftptfT TO ft % fftft ftftr TO 
TOT anftk TO TOT | I 
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nrer nr mm : sramntn 


[»mrll—v* 3 (i)] 

(1 o) nr# ti font nTfir ti srrfn i 

(11) nt# % qfrm if irr 3 n% amrnrn srf^r- 

fin gwrnfnnaf Sf^w'T ^tt ^dir dnrsrn i 

(12) nt# % qfrnr f nT rfiT qfrrR % nr?T 

TTwr 3 mr nenwm in fn^sm nrnftm mr^m 
n$t 5 % fnnmn t nsffnn 1 

(13) *«rm % qfmr % tfTm gam 

(14) pnrm % Tf^rr % tfrm s^ptr n$T 

nfnfas: $ 1 

(15) nt# % qfcnr % tftar fnnr an nr, 
nam nrftr-Pfft tit argnr % fanr, nn n fnnm 
nnjjn am draw sr^rr nn qfTfnnV fnfn nr nt# 
%fnnnf am nir n^jfr nra t 1 

(16) msTir ^ ntnr 1 

(17) •filC Qdi *+>m nmrr ofr Htitfr <sif« n 
apron “pT nffe- Sr nrnr | aftr fnnif nfn n arror 
afenifnn & 1 

(is) arnwT m nnfcr % fnnr nnnTfr % 
ipR % frnn ?mn % ar^'rfwfir 1 

(19) nsm nrfspprfT nfr firfan nn if arfn- 
iw ngarr % fnnr, nT# ir nnfn, ntfrnfr, mR 
nrfa =pt nw awn ntf, nfr nnfn, nnTnfr, rnR 
arrive nr fppn 1 

(20) n?T# f>nr nrn jpvtt ntapjsmm nrnnmR 
% fans $ 1 

(21) firaft vrn n?r nr sn% jsmn 

*pt irmr nT wnr ait nTfe if arm $ 1 

<5. nT# an spsrn w far*fT nfqsfT m m' if 
anTnTfrnT % faaR didauf «pt fnntnn— 

(1) nfT# nT nrnnrfr nt# an jr*rn srm fanfr 
nranT nr am if amT % fanfi nam % fng 
srrnar nr nnnrn nn ir amr an nr amr an srntn 
nff n%r 1 

(2) nT# «pt nT# vft nmnrfT ngm m fa n R t 
nr yf ngtT % fnnr, nai - ama %farnTrmnafT 
fnrfT gnT nfnfT nr <p*f if ftra% nm nam mnrnln 
*nn^in nfm |, nr fonff nni ’P'rnf nr nm" if 
ffmnr *W % sr*r irrTnntn snn^Tr ^fnr |, 
ftnfan p^nrrr nr% nf ar^rr nnf $nr : 

mg nff fnntnn n> ?nfffn % firg nnm 
nifynrO nf ngff nf jRfarr n^f ti m nnnf | nf 
fd^n-i, nwn nrfsppTfr nf n^rf % 3 Rfn np 


gg, fireir nm% ti fxtit gnnr ti nrtnff, arnfNin 
nn if nffnm f%nr nr n%nr 1 

(3) nTf ti nn-mfr, amr n^n n^Rf 
fn#gn if, fnnf nmf nr nn' m fn^ff arm Rfer 
ir gir fmf fnnn if ntf Rn^R ngf nrnr nr 

+1 1 dTnar n^f tnr nr n^rO nn tnr 
nfn nn^r nr nT^ anm 'jn nnwl nr nm 
m m «nfw % nafn fantfnn | m nfn nrm nr 
3 n% % fnrff nw nr gir fnrff ftnn nr 

nfanT if fnrft nm m nr nft %r ^ tftx ng 
nnmrrr tTR n?Tn f^nn nr nfanr amir nwnVn nf\^s 
nr fnaftm ninr tix n?qtrnTfr gir ftnn nrnfnsT 
m fdMdTiT, ^rr nrfnnrfr n, fnir fnw fnnr nnr 
t, arg^nf % argrrm fnnr nrq[nT 1 

7 . mm artr 5?nrn if nm Smr—spff «fV 
nnnT'if— 

(1) ntf grrr smwn n^f nrnr nr mif nrn 
n#r ^nr oft ^rmr nt smnr ar^hc arafEnr, TRnnV 
gwr, fnTnr rrmf % nrn tnfjof mm, nfn 
nmwT, ftmm nr rramn: qn: nfir^ nnm 
-sT^d qmi ^ m f^mn RTnr^m nr ammn nr 
nm$rfn m nmn nernfan m 

(2) amff irm nr fnrft 3 rm n 4 nrftnf 
nnr ir nnfw fnnf nm % nnf^n fenf if fntft 
nnrn nt fnrrn nr nftfn m nRtfin fnnrtnnr 
nr nntn n^r nim fnir fnffTsmrc ir yRm 
n^fnim 1 

s. nn, tfrnt nr ^m?fn ir nnn (1) nff ti 
nnnrir, nam nrfimi’it ^ gn n^T %fnn,fnnT 
rminr^ w nr 3 p=n fnnernTfirn wwr nr g^mr: 
mnnin: ?nrnt n^ ftPT, nr mt rfrirr nr sran 
nT rrnrnn n^nr nr mif w d^T wnr 1 

( 2 ) tii tfr nnnrtt, nam nfanrir ^ gn 
n^fr ^ fnnr nr amf n^snf % nanrn^ Prn^n 
%frmrn, fnrfT ^fnnt nnrm nr ^min sremnif 
rnn dgt irnr nT fnnf nnrnrn qn nr f-/ncTPTfipp 
nfnnT nt amn nrn ir m 3 mrn nr nrn i'm 
fnnT ann ®nfnr % mn ir nff ^n aff an nT 
m n£T fnanr : 

mg gnT fnrfT ngrT nT amrr dff nrpmnfr 
nft ^nr ilrnT wmr m gR?fn sramn nr imr 
gn nn n nT^frnn, nnTmn nr nnrfnn nwfn 
m 1 1 
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9. FtFIt afft Ft# Ft FETtW—FT# tft FF- 

ncct, fxrft ^fwr srarn ft ^xfstf ffixf Sr ft 

3PT% FR ft FT 5TFTF FT TFT it FT fFFt 3RT 
®TpRT % TFT FFTfFF fotfr FR'IFX St FT TTF Ft 
faift TT^TTT if FT fFFt FT#3tfFF FFTF if Ft# 
§ft FFF F#f FXFT'— 

(f) ftfTT% FffFTFTFyF %rtftF fxftx ft fxtft 

XTCF FXFTX FT Ft# Ft fFFt iftfrT ITT FT#FT# Tft 
JT^r^r arTOTrtrTT #t: 

(tt) faxrit Ft# aftx ffft f stttot fffT ir 

Ft# FFFTF #t ; 

FXFJ 1TF PFFT ft Ft# Ft TFT, fFFt F JR TXT 

etxt arxff F#tF #fFFF St aftxxrt fh-jRr ffrt 

% TTRTT FTFF if ^T XT ft ?RFT?FF FX% % 
Ept qrr Efrrft fff qy arftrsFFT fFF T^ fFFTXt FT 
f, l F#t ^Fft 

cpTf 3ftx fF TF FT* if srafqR FT# «ft 
qTF, FfFTFgFFi' xfFRXX fFF FF FtT% #4 f#FTTT 

fY-TT^F## fFft #tFFif f%Ft FTTFcTr TTFT FRl F 
qqTftTFTtt % XT if $it F#nrfttft Ft TtFT Ft Fell 

Ft gxfsrr % ffNtf ft FFif ftctx rjfFfrFF Ftif 
% fair Sim fonr #f i 

10. ?tMf ft fttfr fr FtfaFixt % ffst ftot 

#Fr— 

(l) ffTfff (3) Sr #ft x^Ffarr % tff 

fTTTFT, Ft# lift F*fFrft, FXET snfuFrxt "ft ’J# R^ttj 
% fSTTT, fwr •■KTfFT FfxfF FT FTfaFT#t SRT FFTfatrl 
fFFt FTF % FFF it FTW F#t #FT I " 

(2) Fft FFfTFF (l) % W#tF FT# F^t Tig 
F# | q^t FTW $Sf FTFT FifFTtt, %r£tF F^FIX FT$ 
fifPfft XRF FTFTT FT Fft Ft FtfF FT f*PFt FIX Fit 
T?t STTXtFTT Fpft FXFT I 

( 3) W fFFF T?t Ftf '*ft FTF,— 

(F) FFftF FXFTT, FFF FT fFFt TTW fFTJTF- 
FFF FT Fti 5TTT fFF'PT FTfSTFTfr F FF5T 
fFTft FTF if ; 

(IF) EtXft 'FrfFF FTFF; FT 

(F) Ft# TRT FTfrcX Efxft fFFTFtF XTF if, fFF 
Fir FITfF Ft RTF F^t i^tFt I 

11. FTTFTXT T?t FFTfFfF F^W—FT# FT FF- 
^Tft, Ft# FTFFtF FPTTFX FT FFFT Ft# FTF FT FTT- 
FT#t fFTft F#FTft FT fFTft F^F aFfFT Ft, fFF 
l^Tft F ^T T #F FT FTFFTXt F^fFF FX^ % f^ir F? FT- 
fFfXT T#f Ft# % FTFTXF FT fF?tF STTFF ^ FFFTX 


FT Fit FF'jfF'F F#®Ft % FFF TF^[#F FTTTF if #t, 
FcFWF: FT STSRFSRT: FgfFF Ft FT, 5FFFT F#t I 
12 . FR— 

( 1) vr fTFFf % #FT WRFT TFFftTF | FF% 
ffTFTF, Ft# F#FT#t, F TT, Ft# FTF t#tFTX FXFT aftt 
T FF^ FXR F ftvTft 5EF FFtF Ft 5TFFT FFFt 3Ttt 
if FTF Ft tit fFTft WR ®FfFT FT, t#fFTt FtF aft 
F^STT #FT I 

RG#fFTF :—"FTF” F*F % afTtfF IJFT FfXFJJF 
FtfxF, fFFTtT FT TFF tfFT FT Ft# ’FF FF-FF#t 
'FTFFT I, FF F fFfft fFFX TTFFTt FT #FfWF fFF 
if, ftFFT FFFTTT F FTF FT# FTF#tF “FFoTT F jft, 
f'FF fFFt RfFT STtT FFF®F FXTF FT IT | 

(2) fFFT#t, FTfFF FFTttff, STc^feFt FlX OTfFF 
FTFT #*T FFFXT FT FF FTF #TT HTffFF FT FTtrfFF 
fTfFFt % 5PJFF FT# F#FT#t fFFt TT#5TT ir FTF 
fFtFR Ft FFFT, fF^ Ff# fFFt ^F FTF FT FTF 
500 F. ir qfErF I Ft Ff FFFft ftFT# FWF !TTflTFT#t 
Ft #FT I 

( 3 ) Oti wrn qx, ft xxfFFF ( 2 ) if Mf- 

fot fFTT FF t, Ft# FFFTtT «TFF #F^RTF fFFt F, 
fFFFT FFF FT# ffTTFXlF SFF^TX F#t FTF X#tFTX 
Ft F%FT, fFxg Ff# fFtft ^ft FTF FT IJXF 2 50 X. 
iTurfSTF | Ft F? FFaft fXFT# F9TF FTfUFTtf Ft ^FT I 

( 4 ) fFtft FT FTFF if, FT# FFFTtt, FWF FT- 
fFFrft Ft F'^fr F f#FT, Ft# FTF TFtFTX F#T FXFT 
(TFFT *TTF FtR F fFift FFtF Ft FT FFft 3TR % 

^FTF Ft x| fFFt FF SF^F Ft T#tFTT FX% Ft WJFT 
F|t #FT, Ff# FFFT F^F 2 50F. if FfFF #: 

qX^J FF FTR FTF qft FtflJ % FTFX FF fT 
|*Tf#T ir FF if SrftTF FIX FTR fFFT FFT | FF FTF% Ft 
fXFt# FFF FTftTFrft FT #T FTF^ft, Fft FTF FT FF 
TffF 2 50 T. if FfijF #T FTFT t I 

13 F^F—Ft# FFFTtt— 

( 1 ) F Ft F^F FFT, F FFT, F XF% f#rr qf fRTT 
FTF FT J'-W <. u i FXFTFT 

(it) FFTfTFfF, Ft FT FtJ % FTFT-fXFr FT FtffTF 
F, FcFSfTF: FT FFTFfifTF', fF»ft FfF #t FTF 
F?t FTFT I 

TFC#tFtF :—W fFFF F FFlFF# X fxF, "qfsr” 
FT F#t F4 # FT F'tF srfFFF wRlfFFF, 1961 ( 1961 
FT 26) if | | 

14- FT#tt RTFIX Fr fFF#3TF—(l) Ft# F#- 
FTXt, FfTF XTfaxrfr Ft l J# F^tt F fFFT, FfFflTF: 
FT FF?FXTF: fFFt «FTFTX FT FTtFTX if F^t FFFT FT 
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[hthII--s”» 3 ( 1 )] 

fapfft fHntHH % M hthhVh hst <Mr ht an vm 
H^V h?ht 

tt?5 ht£ Cm if^fr % Phht, hrtPhh 

ht MM srirfH ht ntaM ht4 ht hhht, ht nrff- 

PrH, +RTRH HT t-RlM H&fcT HT HRT HHT PHR 
HR HTHT HTH ?P"< hTht. ITT HRHHTHT % *R it Mr- 

hhht fipriwr n hr ?r hhht, Mj m hh 
Mt Ph arn hhh trh hrrt ir h‘t§ htht h tr 1 

( 2 ) Hfc MV HMft % Hipi HT Hit HHR 
MV RTTK Hr HTTHTT R HHT # HT TR# HRT HpH- 

hth ht hribr hMw hhh hcthh MV htr % 
MM ht thh % wr f Kt hr thhi fWii 
hhh mpsrMV hT hht i 

( 3 ) Htf ifM, HHH TTfaHTlV T?T ^ H^fr 
% pH I, HTH M<0*( tMhT % (MgH R H fHHTH, fHHl 
#H % HT HR HTHV H fclHH MV HfafHHR, 19 5b 
( 19 5 b HT 1) HT HRRH Hf H MV HR fafa % 
HTftH TfM^fTR M HTH Hr HRSTT ?, HHHT HTfnfJHH 

HhVHHT % pRR MV HfMV HThMV Hi T MjM ' JI 

HWHH HT TTH H HR RfV RHT I 

ttr; ht* hrMt, Mr hthttrt h§hfV hthtM 
nr hhh Pamn Hprrfr •frmnfr % hi w ht h 
hr % h4htPtht % hthr M I ^ h^hrV nr- 

TOV wPhPhHR, 1912(l912 HT 2 ) Hr HRRH HHrT 
MV hr fnfsr h hhVr TfV^lfa f, hhht MV ht- 
f^fM, 4 htM hi MM MthhV h, at rMh# 

MM HpHfHHH, I860 ( I860 HT 24) HT HRH 

MV rrrV Mr % hhVh MaMfR a, M^hth, 

hhhh nr thh R hr R M i 

( 4 ) HTt hV hhMV,H5th rtPhhKV ht htjtV 
% PM, MV hVh Mr nr MV htthh M r 
M M hit MV htH % M Ht? M nr hV# hh- 
rfM HRHT %fl M H^HT I 

1 5 fnfHHR, HHK HHT HIT TcTR HHr—HIT HT 

hhMV MV hh, hfrVh hThh hVht Mh ht MV 

WrfHHRT HH % HTH HTTHTT % HTHHT HHHH H ffRR 

MV fiR hPft H, M% hr hhht hrM rh^r 
| ht hthhth 3HH^n: ?rHr hhtr t, an hott nfr 
Mrr ht hhhV an rjtt hr ?Hr ht hrht f4r rM 
hW WH-HHaV HTEHHT % HsrVH RH HT Hffr TRttt SPRT 
hhh hth h nr hhh hrh h M ht hhh hhr h 
MV HHR H HRH % f 'T^.T MV HH rjaTH fnij HTH, 
wr<. M hr ht an-HHar hrrt hV hhht hr Vht i 

lb MtMtHH 3rV HT'RTfHH RTHl— 

( 1) Hlf HMfr, HTRTfHH HRTHT H H^HT HH 
HH H? HIM H^T HH HHT % fn M ^37HHTT HHH 


MHH H HTRC Ht HftfTHfHHT HT HfRTTH '?, M VrifV 
HtHHT HHHV Hr HHRHV HfHHT H HTTH 

nfr ff 1 1 

( 2 ) Htf HHT HHHRt , HT fHHTfHHT RTHMVcT 

?th % M Mhh htht ? nr riMthTh MtMt % 
nr MiMr htPr Mr htht f,, hh hr 7 Pt fM 
HR HHH HTfaHRt HT HHT I 

17 HHH, WITH HR HRHR Hqf%— 

( 1 ) hVt hV h4httV, h^th HrfaHrtV qfr 

hh^V Hfanr, hth hr h ht hth h MV 

HHFH H HTH H fHHt HHRH HH% HT, TJ, HSfH, HH, 

Mh, hr arrr ht trrt hrh ht rhh h?V hhht i 

(2) Hit hV HHMV, HtHH mfaHTPV # hV 
hrr % Mr, fnHV hh Rfra ht hh % hr, Pthht 
a^r h4hrV ht hhh tt^Th^h h hr vttMVh r t ^ k 

RHT t, fM fHTTT Hr HHH HTffT H HHH H Hit 
HRHfr r H?fv HTHT I 

(3) HRH h4hTTT, HTH HR H HT HTH HHR 
H VhhV HT r, T % HTH H, HHH TTrf HcTnJtH HT HH% 
S'TTT HTpR HHH HHffT 4 HTfaH HcHH HRHfTK T^T 

hhh TrraHrfV ht fM M, nfa rt htPh ht ijr 

2 500 11 H HfaH fV I 

(4) (l) TRH Main, SRH fHHfTH H HHH 
Mr HrffHHT M TTfHRT HV fTHRft, 

t 4 HRH fafafeHT HHgrr, TH fHHHT H HTTHg- HH- 
^HV 2HfHfHM HHTT h hhth h4ht — 

(h) hth hr 4HT TRH HHR hMthhr % 

HTH H HT fMV HR rM H-i HR H h4 Mthh 
H HTR Hr HHH RTfHRTtfR HT HH% STCT 
HfHH hV Hi HT HH% 3TH TJ HT HHH TT 

aTfVn rrt HTfVr , 

(h) hh Miner h ttr ht shVhhtt hh% rt- 
PhTHTHTH HT HH% SKT hVM fM HIT HI 

htPth #ht, PtHht ifiT HHifr Phh% Mfir 

HH Mt % 

(H) HR pRTTHH 4 T HR HT ThV RHTT HH% RT- 
pRcHTaTH HT HHH g'RT HpRH HT Hf HT UTfVH 
Hit ?RH HHH HTpTT, HfT nRl HTpR HT HR 
25001 ; H HpaH' r , 

(h) RH% 3HT HR¥R Hi HSTHST 3Wf 
M HR HlfHcH 

( ll ) hVr ht HRH HfaHKV, HHH pRTTHR H 
HfR/M% RTpRRTtfrH Hr HHH RRT HfM tR H| 
RRT HTfH HT pRWfV, HHRHT 2 H PhPhM t»R | 
H HTHH HT h4 R RH HTT HHTR HTHT I 

4 
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( 5 ) SOT Mlftwft, fatft st SOT, STOTTS ST 
faffs SOTS JTTT, fatft OTsrtf S, 5TTOTT S fafafTOT 
TTSfs % tftcTT, 5TTOTT if TffafarT ffst SSS ST TSOTT 

ssfs srt frsjT str "jrr fssrs $ft s?t rrfasrT st rfasr 
Trfa ?ss st Trfaf afTT it ss% sotot % fast ssts 
ir srfas st otts sft | 1 sfs tot sTftmff 

S^ffTT *pf st $Tt fSSTS if SS Stfft ST STSSf ST 

*strr farr stott fast 3 *ft ssfs srfas sft nf % 1 

18. OTTSSts OTfafSt 3TTT STOTT ST SOT SST- 

sft vft srjfsrft, sti % snffa srfat iTst ir ssfss 
fassf sft STST SOT fgrt st SSST ST% %■ faf 
farft sfOTs srfssrfr st srtf STfff ssr s st stott 

afhc S STOT ST HSST STST I 

19. fefasrs—(1) stf st sssrfT, fast 
rfa OTfas if, fsssr sfcT ST fOTSt Sett stfas 
fasrf fgt STST ; sfr 

(2) stf st sSsift, srsfa sfs st ssst sst % 
Tfffas tffcf gs, fast OTfas S fSSOT Sft STST : 

STSJ sfSSt# ST S? OTTOOT jt STST | fa— 

(s) (iST fSSTg ^S stfsrft 3 ftT fsST? %*TOT 
S 9 TSTT St TOT Sifts fafsr S sniffs sssts 
$ ; ^ 

(rn) ^ST ST'S Sr faq; SOT STOTT | , 

st sg farft SJfsrCr st, sst srfa sft spa 
s rfasn 

(3) Stf rtsr sssrft, fass STTcffS Ttf^SST 
% fSOT Tlfi^OTT ST% farft OTfas S fasTg fSST | 
ST STST ft St Sf OT SOT <tft ^SST St# St SST 
tST I 

20 . STSS SST STT affaflff S' STTtT--ftf 
sssrft OT STS ST SOTS OTOT TtST fa qft SOTS 
ifa ST aftsfa 3 r SST ST OT% SSOTT %STSS Sfarff 
WIT ST SSTS S St I 

'STS 3 —fsTTOTS 
21 faTTOTS— 

( 1 ) fssfas sifssp'r st sff Sst srrfssTTt 
farrsT sff srftsrs ^ st sfsmfss STfasrft st stf 
OTT ^ST STfsrsrft, fsit sti S, STOTTS ST fSOTT 
SOTS 5TTT TS fafsTT SSSS fasT |, fSOTT OTSTrt 
sff STT SST if fsssfas OT S%ST SS— 

(>T) OT% fOT 5 OT? s^rrsfss: SSSSfaf sfs- 
srfats^ STSfOTSf; ST 


(w) fast sffrt SSTTO sft SOTS OT% fat5 
^ STOTT SOTSS, StS ST faSTOTT % StftS 

I : 

( 2 ) sft fast OTTSTTt SS, SOT fafff STSTTfSSr 
STTtS % fair ST TTOTST, STSfatS st S sftOTT <ffa 
ssfa % fas Tfss SfSTWT if fS57 TSTT STST pf St 
S? fs fSTfS St STTtsr ir fssfas faST SST ssttt 
S faST I 

( 3 ) s?f fssOTsrsfts ^«tspft ^ irsr irssOTjs 
STS ST ?CTS SOT % fas sfsftfas Stf SlffT, TtS 
fsss't % Wats sfrs if ST SSflSTTOT if SSTfS STT 
St STrft | 3ftT STOTT sfsfTSS Sts ST STTSSTf % 
fair ST f^SfT SOT fa^ff % SOT fasfSS S?T faST 
STST ^ SqT SS% fSTTOTS Wl SS % Si t i' S([ SSSTT 

stsst fsr Sff ss^js fatT srs sr jfsrs otts % ot 
STts sft sTftsr ir ft sss sst gwr ft sftT srs srts 
gts STT SSS SST TfSr I 

( 4 ) Sff fast srrfsrft SS SST S STOTT STS 
ST fTOT % fair SS T f sfsftfss sst srffT fast 
OTOTTSS % fafsirss % SfaSTSTStS ST SStr jTtr 
TTSTTT ST ?JOT stfas TT rft STTt | ST SST st TTTT 
| afrr s-jsrsfssr snfsssft, sTsit st sfcTssfast sr 
fSSTT OT%, Sf fafsrss OTST | fa SSS fas^ 
ST sfSTTSSf J^t, fas ST SS^T fas SOT ST fTfa 

sot sft vrrffa ^st: wfaftfas st sf «fr, sfaftss 
sts sft sst sff ssfsrft % srt it sg ssm stttst 

fa Sf STOTT facr SOTST fTTCf STS % JjTT ST^S ^t 

sifts it.fasfar srfssrft stttt fssfOTT st fas sst 
^ affa ssf stott gt% ts> fas Pott sst tOTtt 

ST^ r>ST faffr sfTftTT STS %fat S?tf SlOTT 
TS TOT Sgt faST ST SST SS SS TSST SOTS ffst 
fast f«rfs ir fSTTt ST Sgt I fasif OTfSISS S 
STS% % TSOTS ST faSTT fas faST SST : TSStsft 

STOPft st stf srOTr sifts fasT % 1 

( 5 ) w fass %StTTT faSTSST ST faSTSSTSSSTT 

sst fasOTs-sTTS fast *ft sss Ts srfasrrft 

JTTT fasT STOTr fasr ST ST fas% ST? S Sg TOTJTT 
STST | fa Tffa STOTT fasT ^ STfaOTft 

STTT fastr srftTOT sg SlfaTTfr I, sftsfT fasr ST 
OTST I 

2 2. faSTT SST— 

( 1) sfa fass 21 S Tsfass ( 1) % TTOtS 
fsrft OTfsrft sft fasfar snir % faro sot STfasrrft 
OT Sg OTTOOT gt STTT | fa sfasift farft SOT 
fasfas ST OTTSTT ST sfa ST OTSSTS S Sgt SST t 
Tf fasOTTTSffa sfssrft SS% JJW OTot $T SSOT sffTW 
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% amar faatf ana M at rjaarc Mr i ?a% 
«rfaf\aT, zrpr aar atfuaKf <rrr a^ trauma rjt mm 
% fa atfarft $% kpt at 5 tt ar x® $ faa% fM 
mm q'^r Pram aar ar rft a$ $ir Prats M ar 
mfiw a$M m afta at# am Par Mammaa 

M <FT ?aaTC #tm fam^T ^ fmrraa aft mfta "FT 

arm ar T^r m i 

(2) a$t pH^i ' qft aafsT ara 4 Ma I 
M cP^rr arftrarft f^ra% fwaa Ma fw m ar 
m# 4 a$ FTCTfTT ^TTcTT | f% Mt ST? M?T 
faar $, aaa m ara aft *rafa aft aamaaaf faat 
wafsr%fmr Prat? atf aft amr if Pma aarr afaatfa 
ar 4 % ftrir asra —- 

(1) afa aar aTfsraaft a?t ma 4 , Pmma aft 
wafa if 44 aamat 4 aft Mas fam am*? 
T?at 5 [f 3 P t aft Pmtrmntfia aMmft if 
4 tst aafmr mff | at Prats aP aft TW 
an tmr afh: aa ar ami % 1 5 afamr aa 

a 

aflf arr a%at; ar 

(2) afc mm arfir+i0 aff ma if, Prmmr aft 
trafa if, ft% anart ir aft ireras faa .ttto if , 
pat rjfa 5# t, at Ptmrmrnfta a 4 m#t it 

1 tftr? rfaffercr $ at Pra?s am aft w ^a 
4 mr M an aa ant % 25 afmrm aa aa 
art m nfrft 1 

(3) aft aft# aamrft fanft arfta Mta <n- 
gPra 3 TTT farMK fw mm $ ^ naaft mam 
a^r 5 T^f aft mat $ fft aft# Prat? am a#a aip 
spar 1 mtraa ana s? m 4 ar, aft 5 nPm<t 
pT 7 T«m aft arrft Tfjir arr ftPr^a arw > 7ft, arffarif 
ft^t 1 i|ij qit farmaft mfraft afjmrm *faft amff It, 
PiqTf! ar ^pFaTT fftm 1 

23- Pmri^T aft mafsr % sr% a a ^ 1 1 — 

( 1 ) ar^f fa^maarata' ar 4 ^Trf a^pr wx faaT amrr 
^ at ttwr srTftiarrft ^r fam^mr aft mafsr % fmr 
fa*»irepaid amr aft^ am mtat:— 

(ar) afa’ armarif afr trrF am amn | aft r 
fmm 24 if fafafew aft# anf^r a4t 4t 
amft | mr *mr ^f 4 mr artr vr?? farmer 
aa>nm STaT afa as fmrfiaa - a?ft farm mm 
K>m, fwf it mit <r?it i\ msm amt atV 
ma am am fmr anrtif; arV 

(?i) ammtt, 4 mt afrr mrit tt arm mr 
msam arftrFrn fafafmm am i 


(2) wt (ar) % sfafa an?r *tt?t fanat rnm^t 
4 , arfaa ir mTrTf«tPr ^ mafa aft ar#«a ar famt 
?r# arrfff % rpa if mrar arrcnm 1 (ar) % anripr 
wrf? fVrrt Tfra^r 4 , ar^a aa af srafar 
% ^a if m|f mrar arrqar qra msra arfaarrft 
4 mr Mar mft 1 

2 4. arrfmmt— 

fpfr aramfr at famfafaa anfpnrf, mam mrm 
fartr Tfrr araaR % ar mm mtr; aa?m ^q- 


if, afsrftfaa aft m a%at:— 


rrt^t 

anfamm; 


(a) 

afafamr; 


(ar) 

aaft aara afrar ar aaa 

faar taa ^faaf 


ftaar, 


{*) 

atafa Mar; 


(a) 

atm ar Mai % aa ir 

at# at farft 


aa amt ?rft at aaa a 

ir 'j'rfa; ar araa: 


agrnt 1 


ast 

anfiaar; 


(a.) 

farfr famar aft at aa 

if aT fa4t aaa- 


arm 4 fmmm mma if mmrfa; 

(m) am ir PaT ^manmm aft ar4V faatmr 4r 
Pam PTTsaT a^t Mr; 

(m) arm fa 1 

FTts^tarmr.—w faaa % mf if MafTfaT afr artfia 

amt ai'ii anrniT :— 

(1) frnft anfarft a?t 4 mrf% arr ma arrca 
ft ft arm fm mamr artf m^rftaaa trt 
mm ^ ar mtfsra ^7; aa mft | ar a?r 
faf^a an am ar anar amt 4 art if mama 
M |; 

(2) faaft maarfr ar ?narita arr ant % fma 
r^aaft aaaft manaciT % mrim am maa n ra 
if amarrta t? fraa mar, 

(3) faaf a a arr t aft, mfmmaf ar ram ram 
Ifaaa if ait a^aaa aa ar: ataa amm 
faa% faa a? aatr araa ar faarr: fa?a 
ara % a?ata aaa^aa arat mar ^ ; 

( 4 ) ffaft a^aar - ^af ar aa 4 Kararam aa 
it ara ara ara faat a4am aa famar 
^at ar aa aa w mmn: aa smararta fa 
a?, faaraa % aaat^ faff a«aaa ^uft at 
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qq t f?rrr vm'?m qqsftT strtt l err qq% 

1 o o 

qqq qqm-fqqr wrtrm qT q?qr- 

_ 8 *. 

qqq; 

(5) fqqft !R qift 5f 'K T 7 qfkfffSTT T 7 
fqqqq fqqft wt qr wr ^ ^ 
qq qr qf^srr qfr ^r^fsr % gVrq qr Tqqrf 
qqTfq qr, qqqff fqqfqq % fqqqjqf % 

' -o 

qqqp - JpqTqkr; 

(e) (qr) qfVcfti>q qr fqqqq fkft qft 

qfqfterT qqfq % qnrq qr qqqfr 
qqrfcq qr, qqXt fqqfqr % fqqtrq’T 
t wf Srt q?T qqifq ; 

’O 

(q) qfqrr qr ftr it firer fqrqf qpqrq't 
ffqqq it fqqqq fqqft qnfqkt qff, 
mfr qqfq qf fq*r% fqrx q^ fqqqq 
fqrqr qqr qr, qqrfcq qq qr qq% jq 
qqqtr fqqfaq % fqqoqr % qqqTT 
qqr qt qqrfq ; 

(q) fkft qfqqr qrqpm" % srvftq fqqqq 
fqqft qnfqrft k kft qfqqr qr ftit 
% fqqqqr % qqrrrr qqT qT qqrfq, 
3tV, 

(q) wrqq q qrqt q^ fqqft qkqrft qrt 
qqr qft qqrfcq I 

25. qqqrqfqq qrfqqrft . 

s;q fqqqf q qqtqrr qq^qf i *f fqfqfkq qq- 
qrqfqqr qrf'j-Trrit qr qfk q^qqq qtfqqrii fkff qnt- 
•qrft qr fqqq 24 t fqfqfosq qrTf mfiq qfqfrfqq 
qrrqkrr i 

28. qft amrfiqqT qfqftfqq qr?q %■ fqrr qfqqT: 

(1) fqqq 2 4 (q), qq (q) qkqq (^j) 

it fqfqfkr qftf qfr srrfrq qfqnfqq qqq qFrT qrtf 
arr^r, ft fqqq % qq/nr qrq qqq %■ q?qrq qfqrn 
fqtqr qrqqr, aqqqr qfr i 

r 

( 2 ) qq qrrft qqqTqfqq srrfaqqk qTqq qrq % 
fq; fqr?ft qrqqm % fqqq qqqrq qT r.s.NH % fqqfr 
*rtt5T qft qRtrr % qfr if qfq qrqq % fax 3 twtt i 
qq i 8 Xr qqrrr qrt qqq qq ^qq qrq qqrn 1 qr qrq 
qqt T fqrr f^jft qfqqrfr qfr (fqq qqq qqr q^qiq 
qfq qrftrFrfr qqr qqr f ) fqqfqq m 3rfqfqqq % 
qrftq mx q%qr 1 

(3) qfr qqf qfq qrq qftqwttqqr tq?t 3 R- 

wrqfqq qTfqqrft, qqqrft % fqq^ qfqqqqt % afTtF, 
qT fqftqq qrmr frrqqr qfqT 1 qrftq qlq qrq 
ft fit qfqqqqf qr fqqqq fqq qr q arrsrTfrq f' 
rfSr q?t ark tnffsrqt qft x^ 


fqq% qrqr arrttq qr qqf qT qqpqq fqqr qyqr qrqrfq^ 
qqqr^t qit fqfeq Jr q'rjfferq q?t qt^Xr fwit 
qq qqsrr qft qurift fq qq q^ fq%q qqq fq qqr 
q? 3 TTftq ^fq^fr qr q' 4 f sqtff qWi+H, qqqT ^rqr 
Frit fqTt qqqr (isfqq q arqfqq) qq qqq % 
'•ftqr q?qr q> qf qqqTqfqq qTfqqrif srrr fqfqfre 
fqqt qrq I 

iq^qrq:— ?q qq?r qr; arrqfT qt qft % qrq 
q^fq^ qqrqqf qr fqrqt ar?q q?Trfaff qr qqqrft 
q> qfffT fqqr qrqr qrwr; qjt qrq 1 

(4) qqqrft q fqfqq qrqqqtsnfcq qq, qr qfq 
qm qqq fqfqfq^ qqq % qfqT qqq q?f rtmT |qr 
qrf qtq, qqqrqfqq qrfqqrfr ?qq' qr T'rfqqq (2) 
% 3 nffq qfq qrfsrqrft q rsq q fq^qq fq^fr 3 pq 
qftrqqft sttt qft qT q^ 1 

Trrg qrfqTft gRT qqq fqfFT qrqq q RffPR 
ffrr 7 qq qrmf 4 ?t qrqq qfq TUI artqqqqr q^t pTTqT 
fqqj q^qTqfqqr qrfqqrrtr rrif q-^q- arrTfqt % qqq q 
qqq fiqqrq qfafqftrq qr^qr 1 

( 5 ) qqr qq qrrqfqqr rrrfqqqtq ^qq - qjq qrrqi §■ 
qr qqf qfq qrq qfqqfqqT qiq qrfqqqit q't fqq^qq 
qmrr tq^r qf, 3 rrqq gm, qrftq 4ft qqf % rpT«fq 
q arqqt 3 ftq q qnqqq Jrtxt qrq qffrnrq arfXqrrft 
fqqqq qrr q%<rr fqqqrr qrq “q?x^^ T ° r stf't^rff' 
rfm 1 

(6) qrjfqTfrFT qqq^rq %fqrr fq^ft aqq 3rfaqqft 
q?r qqtqqr it q%qr fqqq qqf fqfq ^qqqqft fqqqq 
q?ft q^qr 1 

( 7 ) qfq stTftrqrrftgTTT fqqq qTffq Xr, qnfqrft 
Xqqr if fqfqfFe qqq, fqrq affr arffy qft qfq 
qrfqqrrft % qqq qqffqq ^tqr 1 qfq atfqtrrfr, qrq- 
qm q qq t ^ 711 ^ W TriT qfq ft qfqqrq 
F^qr | qT qftf afqqTq qw Ttqr qr?qr Ntr qfur 
qq armq qf fqqff qq % qrt f q'r<fr qfq ft arfqqTF 
qTqr t af qfq qrfjFrfr qq qfqqrtr qfr qfqfqfg-q 
qtqr, fqfqira' qq ^fqrsn: qtqi qk qq qq qqftjq 
Fqqrff % j^neR %qt 1 qrq qTfqqiff arrnq qff qq 
qff qr qrqq, fqq% qk if q'qftrq qqqkr fWf ?tq 
qT qfqqrq Rq qffqqr qr fqrqfr qfqfqffgq 
qkT I 1 

(8) qfq qqqrft kk tffq qt qfqqrqr qfr qrqr 
t qr qfq snfqqrtt qT^^r qf rftq fqq it arqfgqr # 
fqrqfr qTqrqqqf qkW % fqq qq qtkT qfqfqfeq 

% qtqTq tqfqq qkrr fq qqqr qfqqrq qqrr 
% stqfqq % ffrq, 

(i) qqqrft qrftq qq % qiq qqf^ Rqikqf 
qq fqfhsrq qrq q%qt ; 
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(ii) qqfTnft difirfw grofft fk g& qTftrfr 
qf ffqqfr q? qffarr qrrqr qT?qT t, 

qrr tt=Ml; sfk 

(iii) qf'qTft q?t *TTTfa qff Jf gftq$ Htfarff 3 ?, 
qff ft l ijt, wft qft qfqft *pt stpt fqrqr 
qT qfgr i 

ftTOT :— * 3 T (ii) if qffffM qrqrq'ff fk 

Trrftmt qft grfqqqT % ark Jf ffftrq qnHkt qqigqT 
qqr qrqrff ark qreft qqq fag ^ngq qfa qfar 
qrfgqqk qq qfar % anfpr qktqf % slf qqft ?jf qqqT 
% «rk Jf gqrqTq $t qm $1 

(9) qfar jnftmfr, qtqkrTgqqT stkt, ftfrsrrftr- 
qkt Jr farcrft affirm qT qqf Jr gift s^qrtf f, 
f?tft diO at ft ft fafaf^d qrt qg, swn ft %kr 
fag 'fH % fag qT 1 

(10) <?qr snfimft farerqff arffcwr m qrst Sr 
qtafafarq q*mf q q, arwkrr gnrr Jr farfafasq qkkr, 

qT im tt qfar snffqqk % gqw q?f kr qkt 
qq srw qf^TT 1 

q^ qfar ifarr srrfimft, faraft qftrqsn qr qaf 
Jr qEqqfwr qrqifar f, ^r fkfarrfaRnq qq ot qn; 
TT qkrr qfa 'iRffiT q$ qqTffPT ft 5 TRIT § far tkft 
’TStfrfft qq kr fkrr qRT ffar%r m fti %%r % 
fror ffaT afk Frojqn: *r$ qkr qTffqrkt ftfarfirr 
Jr gfarr qfkrr 1 

(11) qrW f fag ffqq mffar qrt, agj^rmfqq 
snfwftrra'qT qgft fk JrfqT ftfarq; sfkqgrfft 
STWkr fw qgg ffrr% sttt arktq ft g? qrffq 
ft qrft f 1 qr-gffa.i'jf qfgqqft arcr qr ^gq?t 3 ftr 
^ qrftrqf ^\ Tftsn q^t qrrgift sftr q? 4 qrft jttt qr 
qqqft artx ^ qqq^t srfqqft^r qit ^rr q%ift 1 
«Tfwrft, qilmt qff qq fqqqf Jf Jr feft tft ftqq 
tc qpr: TfraiTT qnft qrr fqrqn: ?tqT, fsrq qr qqqft 

qfr qf $f%?3 ^ qK Sn ftR rrft q^ ^ Tarq 
% fqqr f%ift qg tt jq; qftqrr qrq% qq ^qrqp: 
^ ?tqr 1 gK srrfqqqfr vft qTfwft % g% wr qn: 
^tt sft q^r <?iq> qqw 1 1 

(12) arfqqWr qrqJi' qft q? qnfr % sitq 

qifwi^r, arfft Wqqqqrr, qr«rq qft anrtqqw if 
qrfjqfaq qfr fqrqr qqr ^r qr^- % f%tr ? ^ ? frq; <q 
srfqqqft qft spjWTq qrt q%qr qT ^qq qqr qrw qjq 
*r%qr qT fqqfT qreft wit gq: q%qr qT qqqit jt: 

Tctein q%qr 1 $Jr qrq% qqfqrft qft, y q i iM t 
qm qq, qq% qfqfqfeq f%g qrq % fqfterq 

qr qJr qreft qrt, fq% gq qqqr qqq fqrqT qqT 
qfqqffsffT qn^- qq 3 iqqT fqqy ongqT I 


( 13 ) qq arqqnqfqqr grfEmft qft sftq Jr qrw 

qq qrq fqqr qrqT |qq qnHrr^ %q^ qqsrr ^t qrgift 
fqrq? qqqT qfqqrq, qtl^qr qT fJrfeq ipq Jr, qqrq? 
qit qrfqq qrf 1 qfq qfqqr; q\fuqr fqrqr ^rar | 
q> q? 3 rfafarfaq fqqrr qrrgqT nrk qrrfqrft Jr 
3 rfq%^ tk ??qTSTt qrr% # srrgift 1 qrq( 

^t qqrqff Jr, qfqqiq % qrqq ^t qfq, q^ftfr<«r 
arfqqrrtt qfr, qfq qrtf ?t, ft Trrtnft 1 

(14) qTrqrg, qqfqrft qrt sfrr q qrw >t?r 
fcrr qTgqT 1 qfq qqfqrft qqqt aftq % wft rqg 
q?r qftw qrqrqr qtfqT $ qt q^ ^qr *ft q%qr \ 
qqmnq qrqqrft jnr ^q fag qq qrftqqf qft qft«T 
qft qgqt sftr qqqr't qfanftwr, ^q: qqtwr q«rr qqtwr, 
qfq mfqqqft tkt qq«Wr % gijqn: qft m 
q%ft qt qrgqrqfarqr mfaqnrt ^ qrfarqf q?r gnj; 
# | 1 

(is) qtqqrft ft -ifnc Jr rrTqJr ft qqrfar f 
qrqrg, qtq snfqqqft w qfrqq f fwg ff qqfarrft 
qrcq- Jr qqir fq^ qqq ffa qnft faqft qfafaqfamf 
f qrt Jr Jr rnrf ^t q%, to Jr 

qqfqrft f fqw nfq qrqt fagjT qfafaqfarqt f 

Jr qq% qTqpqrr. jprq qrr qfqT 9 rtq qfa qqfqrft 
^ *mft ?qq ft qftwr qifr qrrr$ ^ eft qfa mftrerft 

<Erqirq qtjqr 1 

( 16 ) rrreq ft qqt grt jt qrq f q^qigqrq 
qrfJpqrft, qTfftqmq iqfwqqft qrt, qfa ftf ?t sftr, 
qr<fqiO ft gq ffarr qr rt tt% ^rr% q^mf Jf 
farfer q^qq, qfa q gqr qrft ft qrfarq qr^ 
Hx.'t qf wq?rT ^ q%qT 1 

( 17 ) qfa qnfqTft ifq qftqq f ffg fafqfeq 

qrftff qT qqJr qqfqqq (3) Jf fqfasq qfaqrr - 

qq farfer qrqq qft qrrtfT t ft ?mr ®rfaqqq 
gq f qT q?tTqqr «rfaqqft am ^qfwq qff frqr ^ 
qqTr gq fqqqt % qqqiff % trqqnqq Jf w ? qqT Trqqrq 
T^qr ^ qr qqqq wgqrqrq qrqf Jr fqqq ffTqr ^ ft 
sifq qTffqqft gqrqcftq qfq qq q%qr 1 

(1 8 ) ffft qrfq Jf qrefq ft jtt qTqrr: 

ffr gfqfarfarq qrfr % qqqiq, qq qrft qrtf 
qfq qTTfirqqft, qqJt ^rftrqqftqT qq qftq qrft q>< 
qqrqr $ aftq qftf to grrr qtq qTfwqqft, fqf fft 
^rftnqfrqr | fk ft qqqq qfm qrrqi t, qqqq 
qfrrqff ^t qrrqr | ft, gqT q^rrqff qfq qTffqqft 
?rqf gfqff sttt gr qfqfarfkq m^r qrqq-. wqf 
g^qff sm ?rfqfqffq fk qrqq: gqf jttt srfq- 
fffarq to qq qqf qrq q%qr : 


89 GI/ 88—2 
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nfa n an m# nin srrftranfr aft # tr t 
far nn nrfa# ir ir fa# # faraan nrsn #r ?ft 
q fa r fafan fawn w nan %' #rfann q#rr arw 
?nrn % f# Jr ?nwnr & nt n? fa# # # nr# 
aft, #r wfr # nqnfan w Jr jr nnr nfrnr 
n*rr n#r #srr, nfamtaT # <jn: "#511 am 
nfnrr 1 

(19) (i) #r art nnrfar % urnm, r^ar fa# 
#r aft mrr# fa# fanfafaci nfanfan farm an# .- 

(*f) wttt aft # nnT amnR m amrnR % 
MTOfff an anm; 

(sr) trRfa aft sot r? aft w n#arft an 
nfanTa; 

(n) WTTfa # #ar Rf # aRn HRTT TT 
fnerfan; 

(n) an# aft rra aft man fa# nw fa#- 

% <TTprrrr ; 

awn; nfa #r RifOTrfa aft tr Jr nfar a?r ann- 
#t Jr #tn aft Jjm #f Jr farm #tn aft #£ 
mn nn f# flat t at af #tn aft it# rt aft 
nmn *r# fa'# wfarfarfarn am #r ■ 

q#j nf srfa; fa nr# aft <faft #t aft nrcrn 
# fa# nr nr arfarfnfw #t fair m# mr nr 
a## nn n#r ait, fan an # an# aft na 
STtUTfan 1, #RR- n TT it STW WT nar # tTT# 
^t w t f# rett nf#r sr#r aRt an 
I jfaei 1 fa T i ata^' n % fan rniu | 

(i i) nm ###, af ret RjarTnfaar 
nrftranfr #f &, wfrprfa. snfnanfr aft # an 
#n#r wtt far# famfafarn #h fan 1# m#. 

(n) m# wm # (1) fr #tn #r # ni 
#n aft fa#:; 

(*?) nnfann (13) Jr fnf# arcr 

3 T^pr fw mt jrfanr w farf# wr, 
# ?ft; 

f n) # % at era # fawi nn *frf#r affa 
a-RTT^ft nre 3 T 1 

(n) nrfamr (1 g ) Jf farf# farfaa n«mr, 
# # fr; sffa 

(s'.) njwmfar srrfwrrr a«rr #r nfaRiTfr 
iRr arhr aft aw fa^ sit ^riwr, # # 
ft 1 


27. #r # fa# tc ##:—(i) 5 r^rT#rr 
niFnanfr, aft af w # rnfamfr aft |, # 
TTRTr ?r # gRJ faarag- fan an#, m# # 
arfa nfarnfr % na nt nr wfaffan # fr<rr fa# 
% fan ^ar nfar # =rf# # ##^ 1 , fanr 
26 % #fa % wnnR #fa:an afr^ #rr 1 

(2) nfa n^rfmrfaT arfaanft, #r aft fa# w 
tt artn ### fr ffa# n wrfnr t nt af faft 
mf# % mR# # #rfarfan arfarr # nfa 
arfarfafarn rrmr w nrfarr fr fa(T ft nr ffa 
#m fr rfafsr Jr # fa# arfarfafam afamr 1 

( 3 ) #Tn aft rr<ft n fa#t #r >r # 
fa#t aft snrn ir rqpr jn, q-fa spjarmfaar tnfaarrft 
aft nf tr ft fa fanr 24 Jr fafaf# rnfanat Jr tr 
afri anfan, anfafat tt #dfan aft #t ## 
nt nf fann 28 Jr farfr nrn fr # jrr ^ft, nfa anfan 
# 0 fan a# fn #ar afan 1 

(4) arfata art #t nr far# # qr # fa#f 
art sqm it wt fE, # arnamrfaar NTfamrfa aft 
n$ tr ^ fa aftt anfan nnanar # t nt nf nnfan 
afanrrt afr nre afat nmr arrfar nfan aR afam 1 

28- #t anfanat #nfan a# a?t afawr:—• 

(1) # fam 24 % # (ar) n # (*r) 
Jr fa fat# #t #nsrFcfatfan a# aft nramr 
| # #fan artfaarrt aft nnfr frm’ jrrr nr aw- 
■am fr Et®nf aft farfan ^nnr ^t Rnfat # 

fan t smfnar fa# fafafare ar#r fr #rc nfnnm 
an MM'it fafan awn n?^n aRt an nannfanr mnnT 1 
afa#t 3 TR S#T farn qn #qm fr ar#R VX, 
nfa aftf ^t, ##ar qTfan a# fr ^a ii nf# 
### 5 RT f#R fanr nrtTnr 1 

(2) a### fr ## n famfafan 
nfmfan f# #ir 1 

(i) araRR an anm fr nfarnf frar 4 #t art 
f# rt faa<«r aft nfa; 

(ii) nnfr srfnam an anm, nfa afti ?rt; # 

(iii) ar^arrafaar srTfErar# fr #ai # nm 
^t rm #aft fr arRR 1 

29. ## aft #am :— 

fann 27 nr fnmr 28 fr natn nannfnar nrfn- 
ar# irt f# an #n n-tfan qrrf#t # #fam 
f# wfat 1 nar ntn aft fanfa aft nfa at^ |t, 
nfa # ft an#t 1 
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ttsj ?FjirnFfFF TTw^rfr iR 
fifttott qrfaFRr % ife ftof fri ft 
wr Jr, Fferfr Ft fernf fsttttott arfe 
=frr€t % fewitF to it tfncTTfr i 

(rq) qfe jrjsmrT^ qrftrFTft q?t Ff tpt I % 

FF FT FTf fet Fife fefFTtPrF Ft ^TTTT eft Ff 

fti FFFrfr qft ferri fftttott qrRTFrft % 

3 FFFTtftF feFT 3 Ttr Fife FT FfiFlffFT 

ifet FTTfert % fe<r it Ff uwmv TOfe. 
Fferrorr qrfaFTft Ft ifer i 


30. i^F TTTF FTfetit :— 

fttt f^TRfr tow ft fefe it ft feuF *h4«iir<4'i 
Sr % Ffi 3% Fit FfefeTfrFT ft *r#t FTffe sifirdftcr 
<"3 % f^q twit snftm^t Ff fife fe fir ^ i 3 ki to 
tt%ft fo ff Trit % fiTS FfeTT^t ff 

tof FTFfeTffFT Sr qft tot itr tot% cttt fafaffe 
FTfaFTTt t*it iJF TOF FIFferffiff % Epft^RT % ffeF 

Ti;[yrmffeF STffer+TT) % to Sf ft4 to Trfer i 

31. TO FFlfet Sr ffeF srfw :— 

<o 

ffeFF 26, f-TFF 27 FT ffeFF 2 8 i fFfet TOT 

% ft, TT^rrefSpp srrfkFTft few 24 Si 

fafafe ft! wiiSfr fferfefer fait qfafefa Sr 

wffffrfqcr TO TfafeT .— 

(i) tot FfeTir fait TOrrrfiF ttrSt ft 

FT TOFT % TOTR FT FT •ferftTF fafeTW if 

fSpq; fit feFif ft frrsFtF s^ttft fft 

FT 

(ii) FfT TOFfefe Mlftmfl FT, i*i FRfet 

F afr FF% FTTT iU44 fai TOFf Ff 
FFTETTF ft 'TOTT $ fa TO ftfeit F 

SFF'fFF itfi TT Ftt Fife FTfeT ^PfF^F 
TO ST FTSF Fff FT 

(iii) feff Fit FT Ff FFTFTF ft TOlT $ fa TO 
ferit Sr FqFfeT ftfi i Fti fTO ftot ife 
Ft $wt t ff t fFNIf f£t 1 1 

32. FFftF FTFTR, TRF TOK FT qt^FF TTOT 
FFFFf FrfF F FfFfFFftF FT F^FT^t:— 

(1) F^r forfr ^ F^Flft % faTO, Ft %FftF 
ft f r ft fqrft ttft ftftt ft fqFft ?ff f^ff- 
Shrr ffff ft fqrrft tftfTf FrfFFrd F Fti Sr Fftr- 

^TjfFT FT t> fFF*FF FTFW fFFT FTFT ^ FT F^FTF- 
^TF FTFFfift qft FTCtt | Fft FF^ft FFTtt FFR FF 
FTSr FTfFFTft Ft (fF% wS' ?F% FTFTF “FFTTFTFT 
FrfFFTft” FfT FFT %) FF Fft^FfFFt F^t, fFFF, 
FFTfRTfF, FFFt iFFfSFF FTF FT FTtF f%FT FFT | 
FT F-RIIFTtF FT^FT^t FTHT ^t Ff t, ?|TF FFFT 
^t FTFFt I 

(2) ^Sr F^FTSt % fFF^ Ft f£ f^ftfIff 
TTFFT^ t % Piwfiq'T qft 6 FHT F T^^ fF : — 

(f) FfF F^FTFfFF FTfirFFTT ^*t Ff TTF ^ 
fa ff qr qitf ®t^t infer Fferrifer Ft 
FTF Ft Ff FtrTTFTFT FrfHFTTt F FTTF?t 
FT% % FFFTF, ^Sr FT^T, Ft Ff FTF7FF 

fffft | qrffer TO t#ft : 


( 3 ) Ffe Frfenft nfFFF ( 2 ) % m (qr) 
% arfer FF% qr wife Frfer fet n i fe r tof 

FTF FTFF % TFT^ Fife FFJF TOFT % FT FT 
FFTTFTFT FTfeFFfr F FTTFF TOF % qSFJF feqafe 
FTFFt. 

FT?5 Ffe FTTF FTfFFfet afefT 3FTTFTFT 
FTfFFTTt % FtF fef FTFfe | Ft TOFTft qft SrFrF 
FFTTTTTr FTfernTt % 3FFFT(ftF FT it Ffefe 3ftT 
FTF% Ft FTiFlff Tt feft FKFT^ F fe(T, Ft Ff FTF- 
WF FFft, FF FTfiFlit F't '<1^1 nfeift | 

33- Fife .— 

(1) Ftf FFFTft fFFF 24 St fefFf!PF Ftf 
Frfer ?rfe qr fetTTtffe Ffe ftSt Fife % ffefe 
FT fFFF 21 Sr fqfFfw fFFTFF Frfe % firF^ 
Fife FT FFFT FtT fefl FitF FF fFFFT Sf gqTFS' 
F^gfet- 1 Sr ffeifer qrftiFTfe Ft ftit i 

(2) Ftt Fife, FF Frfe Ft, fFFtr fqq^ 
Fife qft Ft I, fejFFT qft Ffet^F StriF FTF % FtfTT 
qft FTfeft I Fife, FF feFFt i FFTF^ no ^il-1 
Sr fefefeR FitF FTferoit FT Ffetffer qfr FTfeft 

itr tji FTfeFfet Ft ir^f fe Ffeit fee% ?rrfe 

% ffe^ Fife Ft Ff t 1 Ff FTfFFrfe, fFFF TTT 4 W 

f ffefe sfetF qft Ft f, srife itr ft«t fi wf% 

few fer FTFF % TrfFfej FiTF FlfeFTft Ft q^ 
ffe % FfeT FFFT I nife FTfHFTfe RT TOT FT ffeTT 

FfeTT fe TFT ffefti fefetfFTT ^ FT TFT 3TTfel FfHF 

FT Wife | 3f|T Fife fe FRfe % Ffe JTRT F itcR 
Fffer 5TTFF qTftF FfeTT I TfetF qTfFFTfe FTfer Ft 
q®T qftJcT FF FT feTTfe FTF fi FT fet STlfyFlft 
Ft fFFF FTffe FfFTtfFF Ft it FT fFfe TOT Fife 
FTft FT fet fife FffF it Ff FTTOT qft FfTferfirif 
F 5TF FFF, FTFFT ife |tt qrftF ft fefer : 

r TT ; i Ffe ife ifer srrfer, fei fejirfiF tof 

fe Fife FTfiFTfr FTTOTFT TOFT % feFF 24 F 

fe (F) 5TF (f) sftr (w) it rqfFHife Fif 

FTffe I 3ftr ffeTF 2 6 Sr FiFfw'-'Fife FF FTF^- 
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if qf?r £r q$f qU % ?fr*rfUr q? fr^rr 

3*tt fYr Qtl) Pimh 26 % 'dwWljt % sr^rnr qtY 
<srrq atk 7 ?^ srfa % sTUUra tt Uritt tJttt 
afrt fUrr snti!r ttUtt frjqr sft ^ ?rc^ i 
qUr *rfUr Jnfunft, %% qff wfw qrrU qrr 
*f*<di ^ np^ Pim-h 26 Jr '3 T r j fUrR srra MjJt iff 
»tft srr | ?fr trfUr srrUprnfr, ^r 

v(t\ Jr ^j*p «Uw w\ % Urn for ^itr 

qftrcr *rrfJcr Wf <t *rfyOUr<f qU srrn i srfUr srrUr- 
Wtf, amforfl' srt srr^r fer i^r street r, qft 
vtf $r, Pttk qn# ^ arUnr srr^r mf^r 

«pJtit i 

34. — 

vr Umf Jr ftefr srrcr % gn *ft, %n 
ffpEff Jr Ttrara w^f^fr l Jr faUrlw 'FrfasrtqRT 
R r fg'frTd , affjnr sntsr q?t Jrrtta % ^ Jmr % tftar 
TrrrJr ^ *rUUni rtt e%*tt sAr ttth% «pt gpUrsiW-r 
«rrrJr % twet w r <JJr wi^r qTffer qrr 5ft 

<Srt* tintlr 

r* 3 qUr r^tft irftrfr iotUr, fair trfartfw *n?r 
snftmfr wmr ^rr $, Utrt 24 % 
as ( r -) snr(*r) sflrar* (w) ifUrfiriw ?nfer 
| afR Urn 26 if ar-rfiRr 4ffa jfufa Jr 
#■ ^ $ Et 'jeMUr' srrfswRt ft^?r 

**TT fa CRff wfa fanT 26 % 3 TWf % W^TR qU 

mTn afR Erfa'q'Wd wr % wfflJnr r faqR 
afR %rt strY?r Ttfr-T ’pJtt sfr 1% mft i vfa 
trftr gTfw^ w ^Rnr *rR% ffT fJrfJnm 'TOtt 
| f^ 5 rt*r fJnr*r 26 $ ttw) % sr^nr ^ 


^t ^r ^ | ?ft Tiftf.r-Oj qnJmft ^r 

?Jf ^I v Jf 5 twirl ^tJ % fjp 3 [ ^ , «M I 5^11 f% 
tt *rfw ?rrfer *Rff t sHmtf% «et ^rrrr i «j?t- 
fa«fr«R srrfyvRt, ^f^rft sm ^ wwrr- 

ifer it, jrfY q?rt, fwir VtY % qiwrj affJrr 'RTtw 
'TTfot ! F^TT I 

35. settM, gwsff anfY vr rrpfFr:— 

yt 1 %m % ^nfrr t%r ptr ^ srrft fer ntt 
afw*p ^rr$w afk w? sntftm ^raffeRT ^nJ^rO qrr 
Ww Jr TFf^r ^nrrift qT 3ffJr*r 

5TW 'tJr <rr <1*1^1$ a tpp sttt ^Jr q?r 

yi^n i 

36 . *m ^r qMErT qrr fvrf*nr ^ aftr 

*fT 6 T '6 qTrJr qft stPrt ;— 

fJfJTRT Jf *Tf*WW 'F'T Jr ^TT * 1 rt )*M TT- 
4%fT t 3Tt% fJrqTR, ^rr snfwitt, sfr ^ f?wm % 
srfftT titYst 'PtY % Urq; f, wUr aflr 
vrvni 'Jr q^r h'.) t i <f t^rpr* itvici 4>r frn -j i t*Y tt, 

Prqfff % wtftr *r?r 5ttY % Urn «rJfwrr fqrrft % 

Urn ^r f^rm Jr fafnlW- wr ^t «rp r^tt tt 
U rw qft qre vr rr%qr i 

37 ^ivrsff *pt jk fw ^mT :— 

irt fJRpff Jf Jr f+'rft % % ?Tt Jf 

. 4ftf wr ?JUfr | q{ff Urn v qftq wmr 
^rr ^#r WYwq % Um PrfUra qff '47tnfr i 

[<ST. R. 7 /5 /86 fim-II] 

nrr. wUnrw, Jfnw rrfvr 







Omll-sH 3{i)l 

Klrtff vr Tnnm: 3 t?iWWt 
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1 




[Pm 3(b), (b) aftr (?), Pm 25 , 

Pm 33 afrr Pm 34 ] 


^^rrftq-'f STt 5T^f 

apjsrraPm srrfasnft 

3rfRr srrftmft 


n? * 

^r/jnmPw 

Pm irni ^T K 3 ^^ 

dm 


arftmft 

irsn arfww^t 


«PH »r 

Pm shiver afftifsr 

afar 

3T»ltiT 


£tbt arfroitt 



«■ 

*rPnr 

arm 

f\i 

V 

amm 

ifti 

% r ifPl 1RSTR 


apSS'fr 2 
[Pm 17(4) 

sm PpjPrt tt/ 31 fwm, 19 .*t arrfenflr afrc srrfmr Pm*ft 

1. «pt m (pre arwtf 3 r) 

2 . HTpWI 'PJ 3 lH fapfV JfTT ^tpt 

3 . 1 wfr, 19’ • •% iftp yfrrff 

m % *Vtpt *r»ff $ft?rf 
fr TiPmarrcr 

4 . »ftwr 

Pm, 1987 % 

Pr’mff awfa 


t mm *frr^T i % ?m otPt fwrr fti snkm (amm, apj^rm aflr 
Pm 17 * OTfm (4) % % mfr ift ffm ft armrtf m ^ 

5 »- ..^ ^ srmrtt ftx f*n?m % apjm, g^f ^ afk hAv ^ 1 


5 *m*rr 

f^ : —!• <* f ^ r * 9TT% m *T 3TT aw *rfw % m %, rnt M ar>T TlPwf ’f*fW. 

forr f'Pfr 1 


2. 5ft ^ crt^rtt <ft Sr* stPnrw $ro, nm), fira# otst W 

TO ? ^jns^nfr *&*r Un«ni«« «# n«, « ^ ^ ^ 

™*L',"* ** ** **<* W «* 1 W **" t«» 51(1 * 1ft OTW ^rorft, JL 

<ftr?r ^ 1 4 fft srftm ft, ftwor efts 1 err ?r 4 W i " 
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q^HTo 1 


RR R faafw qr /31 19 . ^ latRT tFaftf *T faRW 

(aaTfraTR, afa, af ^FIR, ST^T aRR STTfe) 


■* inaffr qa Rof R sto-Sfat aa- 

afa art wa- 

ijfa qrr qqrrt %T «ET 

af^ 3tt% aia arna qftarfPj 

a° laia (fa%. 

97R ('RfrraflT 

^-tfqfrr qft fa'^nr 

?t aft | at ■ 

aaa, ar^ 

aqa^af aarif) 

^¥TT t) 

^ferfw art'fe 

atr ara rr 



ara ^ 

am faaif 



arfra % atr 

aafer ftaa | 



qiaar’ft^gwt 

ark ara 



TT^nftafa 

wrgfw 



gftfft 

awr-a 3nft) 




1 2 3 

4 

5 6 

7 8 





ira" wfora tV a£ ? (far w, 

tfqfFT 4!T 1JPT 

ftrffa srrfwTft «pt 

aaftr it ^trarfep ft«rfw 

w, qr£, Pnxaa, ara iro 

(?ft% f^TT 2 

ji^ft tV ftrfvr* 

ant 

at 3 FT»tt) aar aa ®rPfa/aa 


feat, aPrqrtf 


aafaraf % ara aftr 


fti 


feat 3fftra a?t af (aafirct 




wrfw/<aferar % r# afhr 




araartf it wsr, aft aitf 




ft) (sr>iar ^fr% f^rr l ttf) 




9 

10 

li 

13 13 



ftWJT : ( l) WF'R' 9 % iPTfaFT % fer, “t^T” STCS If TT ^ ?T aftm R?t fctft atafa % fatf 3TT 

^rrfNTT 'frrTT' aft wa ri% ?«rm aa% tt r£t atfaw 11 ^rff ph^t triftr qa rjt 

ftnft 3irf% it afwa f%RT t^tgrr | aaaKt % str anrerta «w?tt afar ifFa 

if Rtrr rjt afora fear ^ ^r| ^ ^ arafa amilW | ar ^V^rf^r aftr tmr ft arer % ifea 
^t <^tRi<(i<h" Rif anr^ I 

« 

fcii|u i : ( 2 ) tara 10 TT Pi«"ifiiRaa gfiia Pt>ai aTtf:— 

(a) aft ifqfw ast, asa? at a£ iirr afaa qft a$ $, Rff srfa ^ ftn* aim qftaa at attaaa; 

(w) aff a? if ittt wfarff qrt af $ a$i wr arftw area »ft; aYr 

(a) aft sttt flmaa, ata rt faPtRa gm fw arrar | aft aa swk afea aaftr ar aFjarfaa *j?a i 
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WT^Tc. 2 


wr tt/ 3 j few, 19. p> ary arrfertfr pt fapw 

( 1 ) dfer pm pt j'T'#sfer St arfyp yprr affec #'p arftrefa i 

(2) ffefer, ffer TTq ^jn; aftr ftfemFT ( 33 , sfafe Mpt, arrfai) 


ptr y o a T<if ; T 


P4,ft, ?p 3Ufa TPP 

^rr wnf 
wr 


yft srfer pry 3 Ptff 
t rrt yy suffer pt 5=rT»r 
artr tot fam% qTy 
Sr srrffer $ ttpt pyprfr 
SrpyptHiStmO 


®J?W*tTftp ra Pt fiiq l 

3 mr 


1 


3 


5 


7 


crrfet- (r^rren:- 

fcqm - : 1. 7 3 , ffe-r»r?r ym^rclr pt yryp srfpjmy f\ft m ft yf ffefar fern - 3 fpftrftort »ft <rrct 1 

fvcqy: 2 . ‘ferTfijqf' w*x St pfainft sm jtm 3tft 3 ?1 t pt? 3 rffejfa- t 1 


SRPT?fo 3 

5PT*r Proffer 'rc /31 few, 19- ■ * 'Pt wnr ferfH pt fSr^rw 


^fo yfefprpfer 


mm pt faffer %■ nf% 3 tfe? fey St JTrff | p 3 3rf^r pt y$ 3 ftr ffeyfirfe 


amrn: qr pp qftpst 
ptrrafr pi sviT Sr, 
pqfeqftr, irfer % 
wr pfep pr qw ark/ 
pt ffeprfet pt fe fea 
PP fpr? qti §•<?! H51M 


<rt yy srffer pt pry 
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MINISTRY OF PETROLEUM k NATURAL G \S 
New Delhi, the 11th January, 1988 
NOTIFICATION 

GSR 20(E).—In exercise of the powers confer¬ 
red bv section 31 of the Oil Industry (Development) 
Act, 1974 (47 of 1974), the Ceiittal Government 
hereby makes the following rules, namely 

PART I—PRELIMINARY 

1. Short title and commencement (1) These 
rules may be called the Oil Industry Development 
Board Employees’ (Conduct, Discipline and Appeal) 
Rules, 1988. 

(2) They shall come into force on the date of 
their publication in the Official Gazette, 

2. Application,—These rules shall apply to all 
employees of the Board, other than ; 

(i) those in casual employment or paid from 
contingencies ; 

(ii) Government servants and the employees 
of the public sector undertakings working 
in the Board on deputation basis except to 
the extent provided for in rule 32. 

3. Definitions.—In these rules, unless the context 

otherwise requires,— 

(a) "Act” means the Oil Industry (Develop¬ 
ment) Act, 1974 (47 of 1974) ; 

(b) “appellate authority” means the authority 
specified as such in the Schedule—I annexed 
to these rules ; 

(c) “appointing authority” means the Bo.ud 
and includes any authority specified as such 
in the Oil Industry Development Board 
Employees' (General Condition of SercfCe) 
Rules, 1984, as amended from time to time; 

(d) "Board” means the Oil Industry Develop- 
ment Board, established under section 3 

of the Act; 

(e) “Chairman” means the Chaiman of the 
Board ; 

(f) “competent authorit’, ” means anv authority 
empowered by the Board by any genet al or 
special order to discharge the function or 
exeicise the powers specified in such order; 

(g) “disciplinary authority” means the authority 
specified as such in the Scheduled—I an¬ 
nexed to these rules, competent to imnose 
any of th© penalties specified in rule 24; 

(h) “employee” means a person in the employ¬ 
ment of the Boaid other than casual, r\oik- 
charged or contingent staff, and includes an 
officer of the Board, 

(i) "family", in relation to an employee, in¬ 
cludes : 


(i) the wife or husband, as the case may he, 
of the employee, whether residing with 
him or not but does not include a wife 
or husband, as the case may be, separated 
from the employee by a decree or order 
of a competent court ; 

(ii) sons or daughters or step tons or step¬ 
daughters of the employee and whollcv 
dependent on him, hut does not include 
a child or a step child who is no longer 
in any way dependent on the employee 
or of whose custody the employee has 
been deprived of by or under any law ; 

(iii) any other person related, whether by 
blood or marriage, to the employee or to 
such employee’s wife or husband, as the 
case may be, and wholly dependent on 
such employee; 

(j) “public servant” includes a person as men¬ 

tioned in section 21 of Indian Penal Code, 

1860 (45 of 1,860); 

(k) "reviewing authority” means the authority 
specified as such in the Schedule I annexed 
to these rules. 

PART II—CONDUCT 

4. General.— (1) Every employee shall at all times— 

(i) maintain absolute integrity ; 

(ii) maintain devotion to duty ; and 

(iii) do nothing which is unbecoming of an 
employee. 

(2) Every employee shall take all possible steps 
to-ensure the integrity and devotion to duty of all 
employees for the thrte being under his control and 
authority. 

5. Misconduct.—Without prejudice to the genera¬ 
lity of the term “misconduct”, the following acts of 
omission and commission shall be treated as miscon¬ 
duct 

(l) Theft, fraud or dishonesty in conflegtion 
with the business or property of ijte Board 

or of property of another persflR within 

the premises of the Board. „ ,,, 

(2) Taking or giving bribes or' any illegal 

gratification, < j ,<i' 

(3) Possession of pecuniary reSomr^S or pro¬ 

perty dispioportionatc to the known source 
of income by the employee or on his behalf 
by another person, which the employee can¬ 
not satisfactorily ftccovmtr for. , , T 

(4) Furnishing false information i'Qga r ding 
name, age, father’s name, qualification, abi¬ 
lity or previous service or arty other 1 'matter 
germane to'fihc'Cmfrloyritrnt at fhe tiipu# of 
employment or f durrnsrthe' T 

ploymdntu n 
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(5) Acting in a manner prejudicial 
teicsto of the Board. 

(6) Wilful msuboi dination 01 disobedience, 
whcthei or not in combination with ofhei,, 
of any lawful and reasonable older ol his 
superior 

(?) Absence without leave or uvei naving the 
sanctioned leave lor more than 'w coiise- 
cutive dap without sullicicnt gion.uls nr 
proper 01 satisfactory explanation 

(8) Habitual late oi irregular atniuLiiue. 

(0) Neglect of work or negligence in the per¬ 
formance of duty including malingering ot 
slowing down ot work. 

(10) Damage to any property of the Board. 

(11) Interference or Lampeiing with aoy safe¬ 
ty devices installed in or about the juc- 
tnises of the Board. 

(12) Drunkenness or notious ot disordetlv or 
indecent behaviour m the premises ol the 
Boaid or outside such premises vtheio so dr 
hehavioui is related to or connected with 
the employment. 

(13) Gambling within the piemise; of the esta¬ 
blishment. 

(l'J) Smoking within (lie premises ot the esta¬ 
blishment where it is prohibited. 

(15) Collection without the permission of the 
competent authority of any monev within 
the premises of the Board excent as sanc¬ 
tioned by any law of the land for the time < 
being in force or rules of the Board, 

(10) Sleeping while on duty 

(17) Commission ot any act wh ; ch amounts to 
a criminal offence involving moral turpi¬ 
tude. 

(18) Absence from the employee's appointed 
place of work without permWi'm or suTi- 
cient cause. 

(19) Purchasing properties, machinery, ..tores, 
etc., from or selling properties, machinerv, 
stores, etc., to the Board wuhout express 
permission in writing horn the competent 
authority. 

(2-0) Commission of mv act subversive of disci¬ 
pline or of good behaviour. 

(21) Abetment of or attempt at abelnn nt of any 
act which amounts to mi rondu t. 

(i, Employment of near telatives of thj employees in 
any company or firm enjoying pnionage of the 
Board, 

(1) No employee shall use his position oi influ¬ 
ence directly or indirectly to secure employment for 
my member of his family in any comranv m (inn 
enjoying the patronage of the Board 
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(2) No employee of the Board shall, except with 
the previous sanction of the competent authority, 
permit any memhei of his family to accept employ¬ 
ment with any company or fum with which he h.w 
oificia) dealings, or with any company or fum, hav¬ 
ing official dealings with the Board : 

Provided that where the acceptance ol the employ 
ment cannot await sanction of the competent 
authority, the employment may be accepted provi¬ 
sionally subject to the sanction of the competent 
authority, to whom the matter shall lie repotted 
forthwith. 

(3) No employee shall in the discharge ol his offi¬ 
cial duties deal with any matter or give oi sanction 
any contract to any company or firm or any other 
person if any member of his family is employed in 
that company or firm or under that person or if he 
or any member of his family is interested in such mat¬ 
ter or contract in any other manner and the employee 
shall refer every such matter or contract to his offi¬ 
cial superior and the matter oi ihc contract shall 
thereafter be disposed of according to the instruc¬ 
tions ot the authority to whom the inference is made, 

7- Taking pait in demonstration and s'rike , : 

No employee shall— 

(i) engage himselt or participate in any demons¬ 
tration which is prejudicial to the interests 
of the sovereignty and integrity of Indin,, 
the security of the State, friendly relations 
with foreign Slates, public order, decency 
or morality or which involves contempt 
of court, defamation or incitement to an 
offence; or 

(ii) lesort to oi in any way abet, any form of 
strike or coercion or physical duress in con¬ 
nection with any matter pertaining to his 
service or any other employee. 

8. Connnection with press, radio or television.-- 

(1) No employee shall, except with the pteviou* 

sanction of the competent authority, own wholly or 
in part, or conduct or participate in the editing or 
management of, any newspaper or other periodical 
publication. 

(2) No employee shall, except with the previous 
sanction of the competent authority or in the bona 
fide discharge of his duties, participate in a broad¬ 
cast or telecast oi contribute any article or write an" 
letter cither in his own name or anonymously, pscu- 
donomously, or in the name of any other per son to 
any newspaper or periodical • 

Provided that no such sanction shall be required 
if such bioadcast, telecast oi contribution is oh a ptne- 
lv literary, artistic or scientific character, 

!). Criticism of Government and the Board-- 

No employee shall, in anv broadcast telecast or in 
any document published under his own name or 
anonymously, pseudonomously or in the name of any 
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other person or in any communication to the pi ess, 
or in any public utterance, make any statement,— 

(a) whioh has the effect of adverse criticism of 
any policy or action of the Central Govern¬ 
ment or a State Government, or of the 

Board; or 

(b) which is capable ot embarrassing the 1 ca¬ 
tions between the Board and the public : 

Provided that nothing in this iule shall apply to 
any statement made or views expressed by an emplo¬ 
yee, oi a purely factual nature in his olheial capacity 
or in due performance of the duties assigned to him : 

Provided further that nothing contained in this 
clause shall apply to bona lide expression oi views by 
him as an oflice-bcarei i>' cognised association for 
the purpose of safeguarding the conditions oi sstvVe 
of such employees or for securing an improvement 
thereof. 

10. Evidence before committee or any other autho¬ 
rity.— 

(1) Save as provided in sub-mh; (?), no employee 
shall, except with the previous sanction c> the com¬ 
petent authority, give evidence in connection with 
any enquiry conducted by any person, committee or 
authority. 

(2) Where any sanction has been accorded under 
sub-rule (1), no employee giving such evidence 'hall 
criticise the policy or any action of the Central Go¬ 
vernment or of a State Government, or of the Board. 

(3) Nothing in this rule shall apply to— 

(a) evidence given at any enquiry before an 
authority appointed by the Central Govern¬ 
ment, Parliament or a State Legislature or 
the Board; 

(b) evidence given in any judicial enquiry; or 

(c) evidence given at any departmental enquiry 

ordered by the Board. 

11. Unauthorised communication of information 

No employee shall, except in accordance with any 
general or special order of the Board or in the per¬ 
formance in good faith of the duties assigned to him, 
communicate, directly or indirectly any official docu¬ 
ment or any pa,t thereof or information to any em¬ 
ployee, or any ouiei person to whom he is not auth 1 - 
rised to communicate such document 01 infoimarion. 

12. Gifts.- 

(]) Sate as otherwise provided in these rules, no 

employee shall accept or permit any member of his 

family or any other person acting on his behalf, to 
accept any gift. 

Explanation TPa expression "gift" includes free 
transport board, lodging or other sendee or any other 
pecuniary advantage when provided bv any person 
other than a near relative or a personal friend having 
no Official dealings with the employee. 
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(2) On occasion such as weddings, anniversaries, 
funerals or religious functions, when the making of 
gifts is in conformity with the prevailing religious 01 
social practices, an employee may accept gilts from 
his near relatives but he shall make 3 report to the 
competent authority if the value of the such gift 
exceeds Rs. 500J-. 

(3) On occasions such as are specified in sub-rule 
(2), an employee may accept gifts from his personal 
iriends having no official dealings with hint, but he 
shall make a report to the competent authority if the 
value of any such gift exceeds Rs. 250j-. 

(-1) In any other case, an employee shall nut ac¬ 
cept, or pcimit any otliei member of his funlly 01 
any other pet son acting on his behalf, to accept anv 
gift without the sanction of the competent authority 
if the value thereof exceeds Rs. 250|-: 

Provided that when moie than one gilt has been 
received Irom the same person within a period of 12 
months, the matter shall be reported to the compe¬ 
tent authority if the aggregate value of the gifts civ. 
ceeds Rs. 250j-. 

13. Dowry.— 

No employee shall— 

(i) give or take or abet the giving or taking of 
dowry; or 

(ii) demand, directly or indirectly, from the 
parents or guardian of 1 bride 01 bride 
groom, as the case may be, any dowry. 

Explanation : For the purposes of this rule 
"dowry" has the meaning as in Downy Pro¬ 
hibition Act. 1961 (28 ol 1961 ) 

14. Private nade or employment.— 

(1) No employee shall, except with the previous 
'sanction of the competent authority, engage diveeth 
or indirectly in any trade 01 business, negotiate or 
undertake anv other employment ; 

Provided that an employee may, without such sanc¬ 
tion, undertake honorary work of a social or chari¬ 
table nature or occasional work of literary, artistic or 
scientific character, or participate in spoils activities 
as amateur, subject to the condition that his official 
duties do no* thereby suffer. 

(2) Every employee shall report to the competent 
authority if any member of his family is engaged in 
a trade or business or owns or manages an insurance 
agency or commission agency. 

(3) No employee shall, without tire previous sanc¬ 
tion of the competent authority, except in the dis- 
cluigc of his official duties, take pait in the registra¬ 
tion, promotion or management of any bank or other 
company which fs required to be registered under the 
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Companies Act, 1956 (1 ol 1956), or any other law 
for the time being in force, or any coopei alive soci¬ 
ety for commercial purposes : 

Provided that an employee may take pait in the 
registration, promotion or management ol a Consu¬ 
mer Cooperative Society or House building Coope¬ 
rative Society substantially for the benefit of emplo¬ 
yees ol tile Board registered under the Coopei a Live 
Societies Act, 1912 (2 ol 1912) or any other law for 
the time being in force, or of a literary, scientific or 
charitable society registered under the Societies Regis¬ 
tration Act, 1660 (21 of 1860), or any corresponding 
law in lorce. 

(4) No employee shall accept any fee or any pecu¬ 
niary advantage for any work done by him for any 
public body or any private person without the sanc¬ 
tion of the competent authority. 

15. Investment, lending and borrowing.-- 

No employee shall, save in the ordinary course of 
business with a bank, the Life Insurance Corpoiation 
of India or a firm of standing, borrow money from or 
lend money to or otherwise place himself under pecu¬ 
niary obligation to any person with whom lie lias or 
is likely to have official dealings oi permit any such 
borrowing, lending or pecuniary obligation in bis 
name or lor his benefit or for the benefit of any mem¬ 
ber of bis family. 

16. Insolvency and habitual indebtedness.— 

(1) An employee shall avoid habitual indebted¬ 
ness unless he proves that such indebtedness is the 
result of circumstances beyond his control and does 
not proceed from extravagance or dissipation. 

(2) An employee who applies to be, or is adjud¬ 
ged or declared insolvent, shall forthwith report the 
tact to the competent authoriy, 

17. Movable, immovable and valuable property.— 

(1) No employee shall; except with the previous 
sanction Of the competent authority, acquire or dis¬ 
pose of any immovable property by lease, moitgage, 
purchase, sale, gift or otherwise, either in his own 
name or in the name of any member of his family. 

(2) No employee shall, except with the previous 
sanction of the competent authority, enter into any 
transaction concerning any immovable or movable 
property with a person or a firm having official deal¬ 
ings with the employee or his subordinate. 

(5) Every employee shall report to the competent 
authority every transaction concerning movable pro¬ 
perty owned or held by him in his own name or-in 
the name of a member of his family, if the value of 
such property exceeds Rs. 2300 j-. 

(4) (i) Every employes shall on his first appoint¬ 
ment submit a return of assets and liabilities in the 
torms specified in Schedule II annexed to these rules 
giving the particulars regarding 
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(a) the immovable propeity inherited by him, 
or owned or acquired by him, or held by 
him on lease oi mortgage, either in his Own 
name or in the name oi any member ol liis 
family or in the name of any othei person; 

(b) shares, debentures, and cash including bank 
deposits inherited by him or similaiiy ow¬ 
ned, acquired, or held by him; 

(c) other movable pioperiy inherited by him or 
similarly owned, acquired or held by him ii 
the value of such pioperiy exceeds 
Rs. 2,5001—- 

(d) debts and other liabilities incurred by him 
directly or indirectly; 

(ii) Every officer of the Board shall submit a re¬ 
turn of immovable property inlierited|owned 
or acquired by him once in every two years 
in form I specified in Schedule 11. 

(5) The competent authority may, at any lime, 
by general or special order, require an employee to 
submit, within a period specified in the order, a full 
and complete statement of movable or immovable 
pioperty held or acquired by him or on Ins behali 
by any member or his family as may be specified in 
tne order. Such statement shall, if so tequiied by the 
competent authority, include details of the means by 
which, or the source from which such property was 
acquired. 

18 . Canvassing of non-official or other influence. 

No employee shall bring or attempt to bring any 
outside influence to bear upon any superior autho¬ 
rity to further his interests in respect of matter per¬ 
taining to his service in the Board. 

19. Bigamous marriages.— 

(1) No employee shall enter into, or contract a 
marriage with a person having a spouse living; and 

(2) no employee, having a spouse living, shall 
enter into, or contract a marriage with any person : 

Provided that the Board may permit an employee 
to enter into, or contract, any such marriage if it is 
satisfied that— 

(a) such marriage is permissible under the per¬ 
sonal law applicable to such employee and 
the other party to the marriage; and 

(b) there ar* other grounds for so doing. 

(3) An employee who has married or man tes a 
person other than that of Indian nationality, shall 
forthwith intimate the fact to the Board. 

20. Consumption of intoxicating drinks and drugs.— 

An employee shall take clue care that the perfor¬ 
mance of his duties is not affected in any way by the 
influence of any intoxicating drink or drug. 
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PART III—SUSPENSION 

21. Suspension.— 

(1) The appointing authority, or any authority 
to which it is subordinate, or the disciplinary autho¬ 
rity or any authority empoweted in that behalf by 
the Board by general or special order, may plate an 
employee under suspensioy— 

(a) where disciplinary proceeding against him 
is contemplated or is pending; or 

(b) where a case against him in respect of any 
criminal offence is under investigation, in¬ 
quiry or trial. 

(2) An employe; who is detained in police cus¬ 
tody, whether on a criminal charge or otherwise, for 
a period exceeding forty-eight hours, shall be deemed 
to have been suspended with ellect horn the date ol 
his detention. 

(3) Where a penalty of dismissal or removal from 
service imposed upon an employee under suspension 
is set aside on appeal or on review under these rules 
and the case is remitted for further Inquiry or action 
or with any other directions, the order ot liis suspen¬ 
sion shall be deemed to have continued in force on 
and from the date of the original order ot dismissal 
or removal and shall remain in force until further 
or tiers. 

(4) Where a penalty of dismissal or lemoval ftom 
service imposed upon an employee is set aside ot dec¬ 
lared or rendered void in consequence of or by a dec¬ 
ision of a court of law and the disciplinary authority 
on consideration of the circumstances of the case, 
decides to hold a further inquiry against him on the 
allegations on which the penalty of dismissal or re¬ 
moval was originally imposed, the employee shall be 
deemed to have been placed under suspension by ihc- 
appointing authority tronr the date ot the original 
order of dismissal or removal and shall continue to 
remain under suspension until further orders : 

Provided that no such further inquiry shall be 
ordered unless it is intended to meet a situation 
where the court has passed an older purely on tech¬ 
nical grounds without going into tire merits oE the 
case. 

v (5) An order of suspension made or deemed to 
have been made under this rule may at any time be 
revoked by Lire authority which made oi is deemed to 
have made the order or by any authority to which 
that authority is subordinate. 

22. Subsistence allowance.— 

(1) An employee under suspension shall be enti¬ 
tled to draw subsistence allowance equal to 50 per 
cent of his basic pay if tire authority empowered to 
suspend-him under sub-rule (1) of rule 21 is satis¬ 
fied that the employes is not engaged in any other 
employment or business or profession or vocation. In 
addition, he shall be entitled to dearness allowance 
admissible on such subsistence allowance and any 
odier compensatory allowance of which he was in re¬ 
ceipt on the date of suspension if the said authority 
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is satisfied that the employee continues to m;et tnc 
expenditure lor which the allowance was granted. 

(2) Where the period of suspension exceeds six 
months, the authority which made or is deemed Lo 
have made ths order of suspension shall be conij .tern 
to vary the amount of subsistence allowance for any 
period subsequent to the period of the first six mon¬ 
ths as follows 

(i) the amount of subsistence allowance may be 
increased to 75 per cent of basic pay and 
allowance thereon if, in tire opinion of the 
said authority, the period ol suspension has 
been prolonged for reasons, to be recorded 
in writing, not directly attributable to the 
employee undei suspension; or 

(ii) the amount of subsistence allowance may be 
reduced to 25 per cent of basic pay and 
allowances thereon if, in the opinion of the 
said authority, the period of suspension has 
been prolonged du; to the reasons, lo be ie- 
corded in writing, direcily attributable t" 
the employee under suspension. 

(S) If an employee is arrested by the police on a 
criminal charge and bail is not granted, no subsis¬ 
tence shall be payable. On giant ot bail, if the arm 
potent authority decides to continue the suspension, 
the employee shall be entitled to subsistence allow¬ 
ance from the date he is granted bail. 

23. Treatment of the period of suspension.— 

(1) When an employee under suspension is rein¬ 
stated, the competent authority may grant to him 
tire following pay and allowances for the period ol 
suspension : 

(a) if the employee is exonerated and not awar¬ 
ded any of the penalties specified in rule 24, 
the full pay and allowances which he would 
have been emitted to if he had not been sus¬ 
pended, less the pay and allowances ahead) 
paid to him; and 

(b) ii otherwise, such proportion of pay and 
allowance as the competent authority may 

specify. 

(2) In a case falling under clause (a), the period 
of absence from duty shall be treated as a ; criod 
spent on duty. In a case falling under clause (lr), it 
shill not be treated as a period spent on dutv unless 
the competent authority so directs. 

24. Penalties.— 

The following penalties may be imposed on an 
employee for misconduct committed by him oi for 
any other good and sufficient reasons 

Minor penalties ;— 

(a) Censure, 

(b) withholding of increments of pay with or 

without cumulative effect; 
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(c) withholding of promotion ; 25. Disciplinary authority 


(d) recovery from pay of the whole or pait of 
any pecuniary loss caused to the Boaid, by 

negligence or breach orders. 

Major penalties I 

(e) reduction to a lower grade or post, or to 
a lower stage in a time scale; 

(f) removal from service which shall not he a- 

disqualification for future employment; 

(g) dismissal; 

Explanation 1 he following shall not amount to a 
penalty within the meaning of this iule 

(i) withholding of increment ot an employee on 

account of his work being found unsatis¬ 
factory or not being of the required stand¬ 
ard, or for failure to pa>s a prescribed test 
or examination; 

(ii) stoppage of an employee at the efficiency bar 
in a time scale on the ground of his unfit¬ 
ness to cross such bar; 

(iii) non-prpmotion, whether in an officiating 
capacity or otherwise, of an employee, to a 
higher post for which he may be eligible for 

consideration but for which he is found 
unsuitable after consideration of his case; 

(iv) reversion to a lower grade or post, of an 
employee officiating in a higher grade or 

post, on the ground that he is considered, 
after trial, to be unsuitable for such higher 
grade or post, or on administrative grounds 

unconnected with his conduct. 

(v) reversion to his previous grade or post, of 
an employee appointed on probation to ano¬ 
ther grade or post, during or at the end of 
the period of probation, in accordance with ■, 

. the terms of his appointment; 

(vl) termination of service— 

(a) of an employee appointed on probation, 
during or at the end of the period of pro¬ 
bation, in accrdance with the terms o£ 
his appointment; 

of an employee appointed in a tempo¬ 
rary capacity otherwise than uudci a con¬ 
tract or agreement, on the expiration of 
the period for which he was appointed, or 
earlier in accordance with the terms of 
his appointment; 

(c) of an employes appointed under a con¬ 
tract or agreement, in accordance with the 
terms of such contract or agreement; and 

(d) of any employee on reduction of establish¬ 
ment. 


The disciplinary authority, specified in the Sche¬ 
dule I annexed to these rules, or any higher author¬ 
ity may impose any of the penalties specified in rul# 
24 on any employee. 

26. Procedure lor imposing mujoi pcnalliei.-- 

• 

(1) No order imposing any of the major penalties 
specified in clauses (e), (I) and (g) of rule 24 
shall be issued except after an inquiry is held in 

accordance with this rule. 

(2) Whenever the disciplinary authority is of the 
opinion that there are grounds for inquiring into 
the truth of any impul lion of misconduct or mis¬ 
behaviour against an employee, it may iuelt enquire 
into, or appoint any officer under thjs rule (herein¬ 
after called the inquiring authority) to inquire into 
the truth thereof. 

(3) Where it is proposed to hold an inquiry, the 
disciplinary authority shall frame definite charges on 
the basis of the allegations against the employee. 
The charges, together with a statement oi tire alle¬ 
gations, on which thay are based, a list oE docu¬ 
ments by which and a list of winesses by whom, the 
articles of charge are proposed to be sustained, 
Shall be communicated in writing to the employee, 
who shall be required to submit within such lime 
as may be specified by the disciplinary authority 
(not exceeding 15 days), a written statement whe¬ 
ther he admits or denies any of or all the articles 
of charge. 

Explanation :—It shall not be necessary to show 
any documents listed with tho articles of chargo or 
any other documents to the employee at this stage, 

(4) On receipt of the written statement of the 
employee, or if no such statement is received within 
thp time specified, an inquiry may be held by the 

disciplinary authority itself, or by any other officer 
appointed as an inquiring authority under sub-rule 

Provided that it may not be necessary to hold an 
inquiry in respect of the charges admitted by the 
employee in his written statement. The disciplinary 
authority shall, however, record its findings on each 
such charge- M 

(5) Where the disciplinary authority itself in¬ 

quires or appoints an inquiring authority for hold, 
ing an inquiry, it may, by an order appoint an officer 
to be known as the “Presenting Officer” to present on 
its behalf the case in support of the ai tides of 
charge. " .. 

(6) The employee may take tlie assistance of any 
other officer but may not engage a legal practitioner 
for the purpose. 

(7) On the date fixed by tire inquiring authority, 
the employee shall appear before the inquiring 
authority at the time, place and date Specified in 
the notice. The inquiring authority shall ask the 
employee whether he pleads guilty or has any de¬ 
fence to make and if he pleads guilty to any of the 
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articles of charge, the inquiring authority shall 
record the plea, sign the record and obtain th; 
signature of the employee concerned thereon. The 
inquiring authority shall return a finding of guilt 
in respect of those articles of charge to which the 
cmployeo concerned pleads guilty. 

1 . 8 ) If the employee docs not plead guilty,, the 
inquiring authority shall adjourn the case to a 
later date not exceeding thirty days, after record¬ 
ing an order that the employee may, lor the purpose 
of preparing his defence : 

(i) inspect the documents listed wbh the 
charges!) eet; 

(ii) submit a list of additional documents and 
witnesses that he wants to- examine ; and 

(ill) be supplied with the copies of the state¬ 
ments of witnesses, if any, listed in the 
chargeslieet. 

Note ; Relevancy of the additional documents and 

the witnesses referred to in clause (ii) will 
have to be given by the employee concerned 
and the documents and the witnesses shall 
be summoned if she inquiring authority is 
satisfied about their relevance to the charges 
under inquiry. 

(9) The inquiring authority shall ask the autho¬ 
rity in whose custody or possession the dontnvn'i 
are kept by a requisition notice, for the production 
of the documents on such date as may be specified. 

( 10 ) The authority in whose custody or posses¬ 
sion the requisitioned documents are, shall arrange 
to produce the same before the inquiring authority 
on (he date, place and time specified in the requisi¬ 
tion notice : 

Provided that the authority having the custody or 
possession ot the lequisitioncd documents may 
claim privilege it he is satisfied that the production 
of such documents will be against the public inte¬ 
rest or the interest of the Board and inform in wilt¬ 
ing the inquiring authority accordingly. 

(11) On the date fixed for the inquiry, file oin! 
and documentary evidence by which the articles of 
charge ate piopostd to be piovecl shall be pioduc- 
cd by or on behalf of the disciplinary authority. I he 
fitnesses shall be examined by or on behalf of the 
presenting officer and may be cross-examined Its or 
on behalf of the employee. The pre‘ tilting officer 
shall be entitled to re-examine the witnesses cut any 
points on which they have been cross-examined, but 
not on a new matter, without the lease of the in¬ 
quiring authority. The inquiring authority in tv also 
put such questions to the witnesses as it thinks fit. 

(12) Before the close of the mosecution case, the 
inquiring authority may, in It- discretion, allow the ■ 
presenting officer to produce evidence not imluded 

, in the charge-sheet or may itself cell for new evi¬ 
dence o v iccall oi ic-examine any witness. In such 
case the employee shall b* given opportunity to ins¬ 
pect the dor utnentary evidence before it ls taken 
on record ; oi to cross-exaiqint a witness, who Tr*- 
been so summoned.. 


(13) AAdien the case for the disciplinary authority 
is closod, the employee shall be required to state 
his defence, orally oi in writing, as lie may prefer. 
If the defence is nude < tally, it shall be tecorded and 
the employee sh.,11 be required to sign the record. 
In either case a top, of the statement of defence 
shall be given m the Piesenting Officer, if any. 

(14) The evidence on behalf oi the employee 
shall then be yn hired. The employee may examine 
himself in his own behalf if he so prefers. The 
witnesses produced by the employee shall then be 
examined and shall be liable to cross-examination, 
re-cxamination and examination by the inquiring 
authority .according to the provision applicable 10 
the witnesses for the disciplinary authority. 

(15) The inquiring authority may, after the em¬ 
ployee closes his case, and shall, if the employee has 
not examined himself, generally question him on the 
circumstances appearing against him in the evidence 
for the purpose of enabling the employee to explain 
any circumstances appearing in the evidence against 
him 

(16) The inquiring authority may, alter comple¬ 
tion of the production of evidence, hear the present¬ 
ing officer, if any, and the employee, or permit them 

to file written briefs of their respective cases, if they 
so desire. 

(17) If the employee docs not submit the written 
statement of defence referred to in sub-rule (") 
on or before the date specified for the purpose or 
docs not appear in person, or through the assisting 
officer or otherwise fails or refuses to comply with 
any of the provisions of these rules, the inquiring 
authority may hold the inquiry ex parte. 

(18) Whenever any inquiring authority, after 
having heard and recorded the whole or any part of 
the evidence in an inquiry ceases to exercise juris¬ 
diction therein, and is succeeded by anotnei inquir¬ 
ing authority which has, and which exerci ,cs, such 
jurisdiction, the inquiry authority so succeeding 
may act on tho evidence so recorded by its predeces¬ 
sor, or partly rerotded by its predecessor and partly 
recorded by itself : 

Provided chat ii the succeeding inquiring autho¬ 
rity is of the opinion that further examination of any 
of the witnesses whose evidence has already been re¬ 
corded is necessary in the interest of justice, it may 
recall, examine, cross-examine and re-examine any 
such witness as herein before provided. 

(19) (i) After the conclusion of the inquiry, a re 
poet shall be prepared and it shall contain— 

(a) the articles of charge and the statement of 
the imputations of misconduct or misbehavi¬ 
our; 

(b) the defence of the employee in respect of 
each article of charge; 

(c) an assesment of the evidence in respect of 
each article of charge; 

(d) the findings on each article of thaize and 
the reasons therefor. 
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Provided that if in the opinion of the inquiring 
authority the proceedings of the inquiry establish any 
article of charge different from the original auicles 
of the charge, it may record its findings on such m ti¬ 
de of charge : 

Provided further that the findings on such at tide 
of charge shall not he recorded unless the employee 

lias cither admitted the facts on which such aititle 
of charge is based or has had a reasonable oppm tu- 
nity of dtfending himself against suth article of 
charge. 

(ii) The inquiring authority where it is not it¬ 
self the disciplinary authority, shall for¬ 
ward to the disciplinary authority the re¬ 
cords of inquiry which shall include— 

(a) the report ot the inquiry prepared by it 
under clause (i); 

(b) the written statement of defence, if anv sub¬ 
mitted by the employee referred in sub-rule 
(13); 

(c) the oral and documentary evidence produce 
in the course of the inquiry; 

(d) written briefs referred to in sub-rule (ffi). 
it any; and 

(e) the orders, if any, made by the disciplin.ity 
authority and the inquiring authority in re¬ 
gard to tire inquiry. 

27. Action on the inquiry report : 

(1) The disciplinary authority, if it is not itself 
the inquiring authority may, for reasons to be re¬ 
corded by it in writing, remit the case to the inqui¬ 
ring authority for fresh or further inquiry and report, 
and the inquiring authority shall thereupon proceed 
to hold the further inquiry according to the provi¬ 
sions of rule 26. 

(2) The disciplinary authority shall, if it clisagtecs 
with the findings of the inquiring authoiity on anv 
article of charge, record its reasons for such disagree¬ 
ment and record its own findings on such chnige, if 
the evidence on record is sufficient for the purpose. 

(3) If the disciplinary authority, having legard 
to it findings on all or any of the articles of charge, 
is of the opinion that any ot the penalties specified in 
rule 24 should be impo‘cd on the emplovee. it shill, 
notwithstanding anything contained in rule 28, make 
an order imposing such penalty. 

(4) If the disciplinary authority, having regird to 
its findings on all or any of the articles of charge, is 
of the opinion that no penalty is called for, it may 
pass an order exonerating the employee concerned. 

28. Procedure for imposing minor penalties 

(1) Where it is propsed to impose anv of the 

minor penalties specified in clause fa) to (d) of rule 

24, the emplovee concerned shall be informed in wri¬ 
ting of the imputations of misconduct or misbehavi¬ 
our against him and given an opportunity to submit 
his written statement of defence within a specified 


period not exceeding 15 days, hgp defence statement, 

if any, submitted bv the employee shall be taken into 
considet ation by the disciplinary authority before 
passing an order, 

(2) The record of the proceedings shall include— 

(i) a copy of the statement of imputations of 

misconduct or misbehaviour delivered to 
the employee; 

(ii) his defence statement, if any; and 

(iii) the orders of the disciplinary authority to¬ 
gether with the reason therefor, 

29. Communication of orders.— 

Ordeis made by the disciplinary authority tinder 
rule 27 or rule 28 shall be communicated to the em¬ 
ployee concerned, who shall also be supplied with 
a copy of the report of inquiry, if any. 

30. Common proceedings,— 

Where two or more employees are concerned in 
a case, the authority competent to impose a major 
penalty on all such employees make an order direct¬ 
ing that discoplinary proceedings against all them 
may be taken m a common proceedings and in autho¬ 
rity specified by him may function as the disciplinary 
authority for the purpose of such common proceed¬ 
ings. 

31. Special procedure in certain cases 

Notwithstanding anything contained in rule 26, 
27 or 28, the disciplinary authority may impose any 
of the penalties specified in rule 24 in any of the fol¬ 
lowing circumstances :— 

(i) where the employee has been convicted on 
a criminal chaige, or on the sttength of facts 
or conclusions arrived at by a judicial trial; 
or 

(ii) where the disciplinary authority is satisfied, 
for reasons to be recorded by it in writiim, 
that it is not reasonably practicable to hold 

an inquiry in the manner provided in thes 

rules; or 

(iii) where the Borad is satisfied that in the in¬ 
terest of the security of the Board, it is not 

expedient to hold any inquiry In the* 
manner piovidcd in these rules. 

32. Employees on deputation from the Central 
Government the State Government or 
public sectoi undertakings etc. 

(1) Where an order of suspension is made or dis¬ 
ciplinary pioccecltng is taken against an smolove?, 
who is on deputation to the Board from the Ccmr.d 
Government or a State Government, or another 
public-sector undertaking, or a local authority, T- 
authoritv lending his sendees (hereinafter referred to 
as the leading authority” shall forthwith be informed 
of the circumstances leading to the order of his sus¬ 
pension, or the commencement of the disciplinary 
proceeding, as the case may be. 
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(2) In the light of the findings in the disciplinary 
proceeding taken against such employee- 

fa) if the disciplinary authority is of the opinion 
that any of tlie minor penalties should be 
imposed on him, it may pass such orders as 
it deems necessary after consultation with 
the lending authoirty *■ 

Provided that in the evenL of a difference of opi¬ 
nion between tire disciplinary authority and the len¬ 
ding authority, the services of the employee shall be 
placed at the disposal of the lending authority; 

(b) if the disciplinary authority is of the opi¬ 
nion that any of the major penalties should 
be imposed on him, it shall place the ser¬ 
vice of such employee at the disposal of the 
lending authority and transmit to the 
lending authority the pioceedings of the in¬ 
quiry for such action as it may deem neces¬ 
sary. 

(3) If the employee submits an appeal against an 
order imposing a minor penalty on him under clause 
(a) of sub-role (2), the same shall be disposed ol 
after consultation with the lending authority ; 

Piot ided that if there is a difference of opinion 
between the appellate authority and the lending 
authority, the services of the employee shall bt 
plated at the disposal of the lending authority, and 
the proceedings of the case shall be transmitted to 
that authority for such action as it may deem neces¬ 
sary. 

33, Appeals.— 

(1) An employee may appeal against an order im¬ 
posing upon him any of the penalties specified in 
rule 21 or against the order of suspension referred 
to in rule 21 and such appeal shall lie to the autho¬ 
rity specified in Schedule I annexed to these rules 

(2) An appeal shall be ptefetred within one 
month from the date of communication of tK- 
order appealed against.. I he appeal shall be addres¬ 
sed to the appellate authority specified in Schedule 
T annexed to these rules and submitted to the autho¬ 
rity whose order i, appealed against. I he authority 
whose order is appealed against shall forward the 
appeal together with its comments and the records 
of the case to the appellate authority within 15 d.tys. 
The appellate authority shall consider whether the 
findings are justified or whether the penalty is exces¬ 
sive or inadequate and pass appropriate orders 
within three months of the date of appeal. The ap¬ 
pellate authority may pass order confirming, en¬ 
hancing reducing or setting aside tire penalty oi 
remitting the case to the authority which imposed 
tho penalty or to any other authority wida such direc- 
lion as it may deem fit in the circumstances of the 

case : 

Provided that if the enhanced penalty which the 
appellate authority proposes to impose is a major 
penalty specified in clauses fe), (f) and (g) of rule 
24 and an inquiry as provided in rule 26 has not 
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already been held in the case, the appellate autho¬ 
rity shall direct that such inquiry be held in accord¬ 
ance with the provisions of rule 26 and thereafter 
consider the record of the inquiry and pass such 
orders as it may deem proper. If the appellate autho¬ 
rity decides to enhance the punishment but an in¬ 
quiry has already been held as provided in rule* 26, 
the appellate authority shall give a show cause notice 
to the employee as to why the enhanced penalty 
should not be imposed upon him. The appellate 
authority shall pass final order after taking into ac¬ 
count the representation, if any submitted by the 
employee. 

f 

34, Review 

Notwithstanding anything contained in these rules, 
the reviewing authority, as specified in Schedule I 
annexed to these rules, may call for tlie record of 
the case within six months of the date of the final 
order and after reviewing the case pass such orders 
thereon as it may deem fit : 

Provided that if the enhanced penalty, which tho 

reviewing authority proposes to impose, is a major 
penalty specified in clauses ( e ), (f) or (g) or rule 
24 and an inquiry as provided under rule 26 has not 
already been held in the case, the reviewing audio- 
rity shall direct that such an inquiry be field in 
accordance with tlie provisions of rule 26 and there¬ 
after consider the record of the inquiry and pass 
such order as it may deem proper. If the appellate 
authority decides to enhance the punishment but an 
inquiry has already been held in accordance vrith 
the provisions of rule 26, the reviewing authority 
shall give show cause notice to the employee as to 
why the enhanced penalty should not be imposed 
upon him. The reviewing authority shall pass final 
older after taking into account the representation, 
if any, submitted by the employee. 

"5. Service of orders, notices, etc. 

1 \e.) u’der, notice anil othei process made or 
issued under these rules shall be served in person on 
ihe employee concerned or communicated to him 
by registered post at his last known address. 

36. Power to relax time-limit and to condone delay. 

Save as otherwise expressed)* provided in these 
rules, the authority competent under these rules to 
make any order may, for crood and sufficient reasons 
or if sufficient cause is shown, extend the time speci¬ 
fied in these rules for anything required to be done 
under these rules or condone any delay. 

37. Removal of doubts 

Where a doubt arises as to the interpretation or 
any of these rules, the matter shall be referred to 
the Central Government for its decision. 

[F. No. 7|5|86-Fin-IV] 
S. BALACHANDRAN, Jt. Secy. 



26 THE GAZETTE O F INDIA : EXTRAORDINARY [Part Jl— Sec. 3(i)J 

SCHEDULE 1 

[Stib rules 3(b), (g) and (k)> 25, 33 and 34} 


Category of Employees 

Disciplinary Authority 

Appellate Authority 

Reviewing Authority 

Orou D 

Sr. Accounts/Adminis¬ 
trative Officer. 

Financial Adviser & secretary 

Chief Accounts Officer- 

Group C 

Financial Adviser & 
Chief Accounts Officer 

Secretary 

Chairman 

Group B 

Secretary 

Chairman 

Board 

Group A 

Chairman 

Board 

Central Government 


SCHEDULE II 
[See rule 17 (4)] 

RETURN OF ASSETS AND LIABILITIES ON FIRST APPOINTMENT AS ON THE 31 ST 

DECEMBER, 19.... 

1. Name of the employee (in block letters) 

2. Post held and place of posting 

3. Total annual income from all sources during the Calendar year 
immediately preceding the 1st day of January, 19.... 

4. Declaration 

I hereby declare that the return enclosed namely. Forms I to V, are complete, true and correct as on 

.to the best of my knowledge and belief, in respect of information due to be furnished by me under 

the provisions of sub-rule (4) of the rule 17 of the Oil Industry Development Board Employees (Conduct ^Discipline 
and Appeal) Rules, 1987. 


Date 


Signature 


Note :— 1. This return shall contain particulars of all assets and liabilities of the Employee, either in his own name 
er in the name of any other person. 

2. If an Employee is a member of Hindu Undivided Family with co-parcenary rights in the properties 
of the family either as a ‘Karta’ or as a member he should indicate in the return in Form No. I the 
value of his share in such property and where it is not possible to indicate the exact value of such share, 
its approximate value. Suitable explanatory notes may be added, wherever necessary. 
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FORM NO. 1 

Statement of Immovable property on first appointment(s) on the 31 st December 19.... 

(e.g. Land, House, Shops, Other Buildings, etc) 


SI Description of pro- 
No. perty 


Precise location 
(Name of Dis¬ 
trict, Division* 
Taluka & villa- 
age in which the 
property is situ¬ 
ated and also 
its distinctive 
number, etc.) 


Area of Land 
(in case of land 
and buildings) 


Nature of land Extent of i.ite- Tf not in own 

(in case of lan 1 rest name, state in 

ed property) whose name 

held, and his/ 

' her relationship, 

if any, to the 
Employee 


1 2 3 4 5 6 


7 


Date of ac- How acquired? (whether Value of the pro- 
quisition by purchase, mortage, lease perty (see note 2 
inheritance, gift of other- belo.v) 
wise) and name v ith 
details of person/persons 
from whom acquired 
(address and connection 
of the Employee, if any 
with the person/persons 
concerned) (Please see note 
1 below). 


Particulars of 
sanction of pres¬ 
cribed authority, 
if any 


Total Annual 
income from the 
property 


Remarks 


8 9 


10 11 12 


13 


^Date 


Signature 


Note:—(1) For purpose of Column 1, the term “lease” would mean a lease of immovable property from year to year 
or for any term exceeding one year or reserving a yearly rent. Where, however, the lease of 
immovable property is obtained from a person having official dealings with the Employee, such a 
lease should be shown in this column irrespective of the term of the lease, whether it is short term or 
long term and the periodicity of the payment of rent. 

Note (2) In column 10 should be shown : 

(a) where the property has been acquired by purchase, mortgage or lease, the price or premium paid 
for such acquisition ; 

(b) where it has been acquired by lease, the total annual rent thereof also; and 

(c) where the acquisition is by inheritance, gift or exchange, the approximate value of the property so 
acquired. 
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FORM NO. II 


Statement of Liquid Assets on First Appointment as on the 31st December, 19.... 

(1) Cash and Bank balances exceeding 3 months’ emoluments. 

(2) Deposits, loans advanced and investments (such as share, securities, debentures, etc) 


SI. Description 

Name and ad- Amount 

If not in own 

Annual income Remarks 

No. 

dress of Com- 

name, name 

derived 


pany, Bank, etc. 

and address 
of person in 
whose name 
held and his/ 
hei; relationship 
with the Go¬ 
vernment servant 


1 2 

3 4 

5 

6 


Date.„.. Signature. 

N rte (1) ;— In column 7, particulars regarding sanctions obtained or report made in respect of the various transa¬ 
ctions may be given. 

Note (7) : - The term "emoluments” means the pay and allowances received by the Employee, 


FORM NO- lU 

Statement of Movable property on First Appointment as on the 31st December, 19.. .. 


SI. Description of items 
No. 


Price or value at the If not in own name, How acquired with Remarks 
time of acquisition name & address of approximate date of 
and/or the total pay- the person in whose acquisition 
ments made upto the name and his/her re¬ 
date of return, as the lationship with the 
case may be, in case Employee 
of article 3 purchase 
on hire-purchased 
or instalment basis 


3 


4 


5 


6 


Date. Signature. 

¥ 

Note 1 :— In this form information may be given regarding items like (a) jewellery owned by him (total value) (b) 
silver and othr precious metals and precious stones owned by him not forming part of jewellery (total 
value); (c) (i) Motor Cars, (ii) Scooters/Motor Cycles; (iii) refrigerators/air-conditioners (iv) radios/ 
radiograms/television sets (d) value of items of movable property individually worth less than Rs. 1,000 
other than articles of daily use such as clothes, utensils, books, crockery, etc., added together. 

Note 2 :— In column 5, may be indicated whether the property was acquired by purchase, inheritance, gift or 
otherwise. 

Note 3 ;— In column 6, particulars regarding sanction obtained or report made in respect of various transactions 
may be given. 
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FORM No. IV 

Statement of provident fund and life insurance Policy on first appointment/as on the 31st December, 19..,. 
Insurance Policies Provident Funds 


SI. Policy No. and date 
No. of Policy 

Name of Insurance 
Company 

Sum insured/date of 
maturity 

Amount of annual 
Premium 

Type of Provident 
Funds/GP-F./C.P.F. 
Account No. 

1 2 

3 

4 

5 

6 


Closing balance as last reported Contributions made sub- 
by the Audit/Accounts Officer al- sequently 
ong with date of such balance 


Total Remarks T (if there is dis¬ 

pute regarding balance the 
Figures according to the 
Employees should also be 
[mentioned in this colu¬ 
mn). 


7 


8 


9 


10 


Date 


Signature 


FORM No. V 

Statement of Debts and other Liabilities on First Appointment/as on the 31st December 19.. 


SI. 

Amount 

Name and address 

Date of incurring 

Details of Transac- 

Remarks 

No. 


of Creditor 

Liability 

tion 


1 

2 

3 

4 

5 

6 


Date 


Signature 


Note 1 
Note 2 

Note 3 
Note 4 :— 


Individual items of loans not exceeding three months emoluments need not be included. 

In column 6 , information regarding permission, if any, obtained from or report made to the com¬ 
petent authority may also be given. 

The term “emoluments” means Pay and allowances received by the Employee. 

The statement should also include advance for purchase of conveyance. House building advance, etc- 
advances from the G.P. Fund, and loans on Life Insurance Policies and fixed deposits. 
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